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N9Y5Y / Boundary

HRERHIAR] / Target Period

2024 : 202454818 ~ 2025%3A318
FY2024: April 1, 2024 — March 31, 2025

& IREEA / Boundary
BENRBEFTRELET,
rvv: L 5aw-a Nk
EETFo: BEEFRE (504)

EEEETOH: EEZLCLSEREFLH (264D
rIPIIIN-T: FPIBLUEEFSH RET-IRBMN PIBLUEEEETRHT)

ANFVR, #HE 7k 4
RiE. RR - B NP HEREETRH
mE. Ex8 cvRIIN-T

* T DRSHED LELLADBEIE. BEZHLET,

The reporting boundary of this report is as follows:

Tokuyama: Tokuyama Corporation

Consolidated subsidiaries: Consolidated subsidiaries (50 companies)

Consolidated manufacturing subsidiaries: Consolidated subsidiaries with product manufacturing (26 companies)
Tokuyama Group: Tokuyama Corporation and consolidated subsidiaries

(Tokuyama and Consolidated manufacturing subsidiaries for environmental data)
Governance, Society Tokuyama

Environment, Tokuyama + Consolidated manufacturing subsidiaries
Accident prevention and

occupational health

& safety

Quality management, Tokuyama group
Employee

= If a specific boundary is applied, details are specified on each respective data.
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95U / Boundary

202543831 BR#E

FEUAET (1) BRRAE
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BRI LBRIARAT
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XV
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RO 58 (#)

EAVMBLUEIYTU—PDIEA - BT

TD/XD—IFUZ )L (#) *!

ZET IO LBROBE - i

t

(#) hT¥Y7—r70Oy7 LABO*!

AV9—0vF 7T 0Oy DEGERST

RRAI IV IU—h (#) ¥

EIVBKVIYTU—MREDIEERTE

NSREWLETY TV~ (#)

43V7YU—- b ORGERRTE

PEEIVTU—(#)

&2V 7U—bOSGERTE

TOKUYAMA VIETNAM CO., LTD. FBFRASRBREYUIVORE - 55
SAITVAIVR
EiEELBHERAT HBHET IV LDORE - BT
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Tokuyama Dental America Inc.

ERERAEN S S UBEMEORT

Tokuyama Dental Deutschland GmbH
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Tokuyama Dental Italy S.r.L.
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RIPRI I —TREDRE

BUEBRHBIRAT
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Tokuyama Korea Co., Ltd.
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{ERiE

Tokuyama Singapore Pte. Ltd.*'
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Tokuyama America Inc.
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Consolidated Subsidiaries

Electronic & Advanced Materials

95U / Boundary

as of March 31, 2025

Tokuyama Chemicals (Zhejiang) Co., Ltd.*!

Manufacture and sale of fumed silica, high-purity chlorosilane, high-purity chemicals
for electronics manufacturing

Cement

Tokuyama Nouvelle Calédonie S.A.*!

Manufacture and sale of cement

Formosa Tokuyama Advanced Chemicals Co., Ltd.*!

Manufacture and sale of high-purity chemicals for electronics manufacturing

Tokuyama MTech Corporation*!

Processing and sale of building materials

Taiwan Tokuyama Corporation*!

Manufacture and sale of high-purity chemicals for electronics manufacturing

Tokuyama Tsusho Trading Co., Ltd.

Stocking and sale of cement and ready-mixed concrete

STAC Co., Ltd.*

Manufacture and sale of high purity chemicals for electronics manufacturing

TOKUYAMA ART BLOCK LABO Co., Ltd*!

Manufacture and sale of interlocking block

Tokuyama-DOWA Power Materials Co., Ltd.*!

Manufacture and sale of aluminum nitride substrates

Tokyo Tokuyama Concrete Co., Ltd.*!

Manufacture and sale of ready-mixed concrete

TOKUYAMA VIETNAM CO., LTD.

Manufacture and sale of Semiconductor-grade polycrystalline silicon

Kawasaki Tokuyama Ready Mixed Concrete Co., Ltd.

Manufacture and sale of ready-mixed concrete

Life Science

Chugoku Ready Mixed Concrete Co., Ltd.*!

Manufacture and sale of ready-mixed concrete

Shanghai Tokuyama Plastics Co., Ltd.*'

Manufacture and sale of microporous film

Hiroshima Tokuyama Ready Mixed Concrete Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

Tokuyama Dental Corporation*!

Production and sale of dental materials and equipment

Seibu Tokuyama Ready Mixed Concrete Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

Tokuyama Dental America Inc.

Sale of dental materials and equipment

Shirokawa Co., Ltd.*!

Manufacture and sale of ready-mixed concrete

Tokuyama Dental Deutschland GmbH

Sale of dental materials and equipment

Kagawa Tokuyama Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

Tokuyama Dental Italy S.r.l.

Sale of dental materials and equipment

Kyushu Tokuyama Ready Mixed Concrete Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

A&T Corporation*!

Production and sale of diagnostic reagents, analyzers and systems

Toyomi Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

A&T Shanghai Co., Ltd.

Sale of diagnostic reagents, analyzers and systems

Notsuharu Co., Ltd.*'

Manufacture and sale of ready-mixed concrete

One other company

Other

Eco Business

Tokuyama (Shanghai) Co., Ltd.

Management company to provide services for other group companies in China

ASTOM Corporation*!

Manufacture and sale of ion exchange membranes and systems

Tokuyama Trading (Shanghai) Co., Ltd.

Sale of Tokuyama Group products

Tokuyama Chiyoda Gypsum Co., Ltd.*!

Collection, transport, and disposal of discarded gypsum; manufacture and sale of
dehydrated gypsum

Tokuyama Taiwan Corporation

Research and development, marketing, sales of Tokuyama Group products, and
production and sale of health foods

FL Tokuyama Corporation

Sale of plaster sheets and items made from plaster sheets

Tokuyama Korea Co., Ltd.

Sale of Tokuyama Group products

Chemicals

Tokuyama Singapore Pte. Ltd.*

Manufacture and sale of high purity chemicals for electronics manufacturing Sale of
Tokuyama Group products

Tokuyama Soda Trading Co., Ltd.

Sales of soda ash, calcium chloride, solid caustic soda, isopropyl alcohol and other
chemicals

Tokuyama America Inc.

Sale of Tokuyama Group products

SUN ARROW KASEI CO., LTD.*!

Manufacture and sale of PVC compounds

Tokuyama Europe GmbH

Sale of Tokuyama Group products

=1 Manufacturing subsidiary

Environmental data of Tokuyama Corporation and manufacturing companies covers almost 100% of that of whole Tokuyama group.

Shunan System Sangyo Co., Ltd.

Civil engineering, construction work and planning; on-site contracted factory work;
stocking and sale of construction materials

Shunan Swimming Club Co., Ltd.

Operation of health promotion facilities including swimming and fitness clubs

Tokuyama Kairiku Unso K.K.

Shipping, transportation and warehousing

Kyoueisekiyu Corporation

Petroleum-related business

Yamaguchi Kisen Corporation

Marine transportation

Shunan Bulk Terminal Co., Ltd.

Warehouse operations for bulk cargoes of coal, etc.

Tomitec Co., Ltd.*!

Production and sale of plastic molded products

Super Nano Design Co., Ltd.

Design, manufacture and sale of nanomaterials

Tokuyama Yuyu Farm Co., Ltd. *!

Growing and selling agricultural products

ASM Inc.

Development, manufacture and sale of Polyrotaxanes related products
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YFU7U5 ¢ / Materiality

YFU7YUT¢ (BETE. PHER)

BRNOHE

RFUFUF4 e BRI T [ BiETE EIEHE (~ FY2030) HEE BuRE
SRR DRS - ST 4Ol ' ”‘_’;Z;:"’i“i’iff e
« PR 2 TH ERR B _ B YEF—h 5 — N
sl AR FFA ST ET I~ ‘;f;é;’” b 9TFATI=SE) WRIER (SR GHGHIR A50% A=Y= 2=
" S y A JZRDLER " + 2050&FEA—HRY=a—r35)L (CN) -Scope 3 (h7JU—1.3.4) A10% (FY2022tk) kit HIEAER
§=1 . 7 . Rl . — | N =3 -
1| SRR ORE ;gii”;;i;“ BRCHAE | LT hSOBEAOHS f:;e&;wmm L e (%) GXU—TBE BENRATHLE GLEHEE) RCHET I~
_ E, . « FU=HEADRIS . FY2025: 2 11%. FY2030:231% (FY2021Ltk) TiSrEEEsIL—T
- PEHOESRECEREF TS, - BREBRORE (ENEERSTAY Scopel. 2)
) = . e EFa .
BEIHOE=9UY T EBEDBRILE pieosocomtibinitie:
- WRRSREAORENSRUESE. & | - EESHDESERICEY, BEIHET e - UBA DB RO
EHRLINCEELGHANRETHE, | HBBURINGS, ;f,;;m RATASYATLIED  REAREOLEE - REAROEH m
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RIIBe B<OEDDENSEORRTIUEHE - REVILOBA, - L - AT —MRROE ZER)
TE.
. e P SHRURICT | FELE .
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AR - KO RELATBTEN, [E2ERIC, BE | - FULERBAOMBIC BN, BEEOBTAL - SDGs EEBULHARERALES - ppeibiaepmitiniousalibhpsin _—
U ERHULSUGRREEELLCAET | - MEVERCEERVES. BRERY | - AVFIR-VaVERORILCES RO  SEEEED DX 14 ST T U X i, e tEZ
3] EVSHEBRICORNPERMUT | EFBRLUZIEBD. BEEORE - BRI NIAUT DRI s eSS " RS
Wafkth. - BRI OB L BBR(LOEE [BRiF5EE] COHIRIC OB MDA
(EhEEEs] RSNTRRROME - 70RO
S ot -
e HR%e - REERAOLE. [L2SEE - SEOIERESET .
P %m*nguz; ésu-;l 75‘5;0)}%] B TERVMES. BEORE LRIES 2F—L]. [MRRLEEAF—L] BEA | - MYIIIL-TOBERMZRERD AeESRHER 0 (é‘g'n? 5. RCHEEDT V-7,
S o e D BAFENBD. L. T—FRHESHIBIGERERR | #5. NRRLOkE - TN —TESHIAFERROURITRIAVN s il
ENBICEEL. HT AR s e UL S HOD SEZES ZEE)
ERHELTEETHIRD. ° o .
- AR E DI - B
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YFU7YUT¢ (BETE. PHER)

YFU7U5F < / Materiality

)= N N
TFUPUT4 iR R s BigTE EIEHE (~ FY2030) HiEE LR
- HRFFTNEEAARSA V] [CEIHTSAFI—Y
- NE - BIEBEESGOERAICHLY TS Y FPSAFI—VICBVWTESGDEEHLS NPT I—TDESGITH T B8t [BRFFIIEZAARSA V] I NERE - ABEOLFERIT i BESI—F
7 | CoRmEOME AFI-VLHTORVEFNROSNT | TEISHSHROSNEE, BEED | BIEBTHLEBIL. F1— - FUVT ERGTSAFI—VOER PEAAVNOBBILICE BT TS V—DEURAREE | QAVTSATYR™ ‘%i o
B, UZIICHRT BTN 5. Y 2EEMHUEIBIRY 3. - BEFOEADRE BFSA T~ DIV~ IR M CEBHIDHE E82 Z8R) &
- OYATAJAILHF DRIBERDIER
- EESBOSRCESLOD. HEAD | - SEMELERIET 3Ly T THEORT
- EEHEEERL. CEEEEMELTE | - EUBAMESTRETAILCSY. B | - [ABKUY—| CEDZESE, PRED | ([BERLERRTS - AMEBICHT AR
o | aumm DTULDICE, ERBRICAEGAN | ER-NT7UAEERLTHEAEEE | SESMRICAHUE [AHEE] ZHEL. EBOEENEE - EEREEKA MM ERBOER e Jr—
BEREL, ZOBCHLANOBRE | ~OEEEERL. BENCERLTUC | CNCEISHEBOFrUPTSVERR BESH, FPINDAHORS | - NBL (Next Business Leader) BHEDESE (B ASEL)
F5CENBETH B, TEnTES, BREBRHT B, AHORREMETIAHOREL | - 70—/ NUAHBRIHEORSE
Bt - BEETERA SBERIEOE,
- BEBAOELICHRT B3O, ABE | - SHECUFI -y MBEEOZ—X oy
. | —_ T
RO (/-5 7 EREL. GEOE | HSPIEKTSUCHITE, Mty | e T(ITAD N YO
I AN i ‘ﬁ o Eﬁ_ r~ ,‘E || 75| \~‘f N . 53 :\\ A X .
B (F4/1-37) & DERNOUHERENESS. | BE-WGEREOMIMHCTENRNE | o g mrow. o sge) | DOOOSRECIRUATHERRIS | pepros uxoromt R
9 - HETBO- XN BLAOZEGE | Ll SHRAMEREL. FERTE ” EETYS-IXVNOBLL i . " AETN—F
BEFVOES . A AT ' , > EERUAHOSACER - D—J5ATNTYROME (RBASEL)
SHERDTH). BEGAMERR. B | SRARERYSCLT. BERRORL | o LTl - MEOBE o EOREOKE
RIDEHICBHEPT—TSATNSY (CHISL. BRICRF— RIS — D50 .9_;_ 47/",_y;®££ =
AEBRTBUEN 5. —- BTV BET LT B, 1z
- REEEEEBUBAORRETSIE - BADRBERON L EHHEEBIC, - EEREZOREODEADREINIE
: - EEEORBEET BTLICEY, . N - DEBORESUOHE B
D) 34 N EE z 1 ERZHIEBL T ¥ *FF = C, N .. —. V9=
10 | DEhORREHE o, BESBRCRNOZERMETSE | oS s, RN EEL TRAOSIMRE - 21 BEPTORBICORBCEL. B | oo ) REEELY

DEBFENS.

SEEICOBIFB.

B+ FEBETRTIDRE

*1 2025F4F18&Y. CSRBENARSA VHSRBINEE
*2 2025% 481 B&Y ZERGHEBDILHBNEE
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IFUPYF« (EHEE. X6

YFU7U5F < / Materiality

O:95%LE A:160%BE X:60%KiE

IFUPUTA 2024 FERE (18H) 2024 FERE ERE 2025FEBR (8H)
- 2024%% GHGHIHERE : Scope 1. 2 219% (20194 Eth). Scope 3 26% (2022FEth)
« NAATREEL P UEZTRBEOBRS
- NAZIH 25 FERDSORBRBIBNCRNETBLEF TSvIRLyM A Oy TSV NER
cFUEZT BT SAFI—UBECAIT FS R
- BRIVE T —MHREERER
20507 SYRFHAY - O—RIy FICEIBERIRE (\AFTR. CO. FEEY. IRILF—) ZEXiE * FHERIRTROHEE
« FHLBIREINDIRIGE - PRYBEBEORHOREEHRS - AEIVE S —NEROEE
1 MRS~ DR - AV E T —NEHhE CEAVRFILY 1 BRI o + GHG SHEBHIRBRORE (2030 FEERORELH LU ZNLIEOBERE)
- PRYBBHEEORS - KEFBEOHE - BIREROTR
- BRERORR - BXYIDSO CO: ARESERE. CONBDAY /—VEEDFSEE (WINHTT) + Scope3 HlFEIDERUEH
- BROHEE - BUR(TERIL DRED
- TCFDRECEI<RUBEHRTRR (HEEHBRESE. TCFDOLR—N HERES)
- GHGHHHESE=&REME (Scopel. 2. 3. GXU—7 E#EF:FY2019 ~ 2021, 2023)
- GXU—7': 2023 & GHG HREBIRH
- COPRREBEMELRS
-WBH-RYTYNTFUVN (CFP) DHE
HENERBESOUTERABH REFROH
- MERREB LR ENERBEEDETORE | BREHHTO
- ENERBESOETOHE | BRFHHLO - GXU—JTalF GHGHREBEE L E=H RIS (SIBMVRED - RIBBHUOOME  BRHEo
- RIFBHEOORSE | SEHETL0 « AF =TIV —EDHBEBERAHDTE : 7)U—T246D Scope 38E (H7TU—1,3,4) - RRBEER
- RBEHEIER - E=ERANE RIRAEYERLEE (SHECTERRD
- BRGEYEHEERE - #5 (SBECTEERD) - RBGHOER - FEE RN
- EEWEMFIRE  294%, EEMETNNE 1% - EREEWEMREER  94% (MPR). 89% (MTITIL—T) ERYENRRE  294% (MVT). 292% (MVITI—T)
2 | BER2 - MERRI LR EREWEINAE  0.3% (MIPR). 6% (MTVITIL—T) 0] EEMEILAR 1 £0.3% (MP). =3% (MVITI—T)
- GHG2030 FEBERICMIT EE ¥—EDTW—TFRHLCBNT, {EROUY A TIVEEEDNRIRTERL Bl EICEY, BHI TS HIEM LI - MIRREE AR
CHIRLF— - HEOHE (SHBICTEERTE) - RIFEEYEOEHREOHHS | SHETREHD - GHG2030 FEBEZRICHIT =558
« AF =RV —EDHEFELBRAHOFRR | A0—T3ERHBRATORR - EYSHIEREICHERUE S ERIE CEIXIF— - BEOHE (SHBICTEERE)
- EMBARMRENDEH | TNFD ADIR - IU—U Py iEEf + AF=IHILS —EOMEBEBRIHDTER | BHEATNBOFRR
< KEROBHFIA  BAE CBKERC) OHEF (2019 FEEE) WS e S—Z VTRl - EMSHEHREAOER | TNFD Lik— NI
- INFDO—+>77)L— 7B, TNFDEHLKR—MET - KEROBHFIA : BoKEUKBOMS (2019 EFEREUT)
S KEFRHIRE (B 20196EE 212%
- RREELAILOE L - RREEBUAILOBL
- BISER LR - BESKER LR
- BB MM E - R O[
- AX—MREDHE - BABH - KEORE O | A —MRROHEE
3 | - msem - BREOHES LUV I DR ALRYERRAORIGERE. (tRYESEERE o - BREOFESLVURIDER
CURIPEAXVDFL « AV —MRROHE IR MERRINORRIEHIS
ALFMBEOURI 7 LAA/MDFR - ARF—I 3V —IU [Tokuyama AutoML] UU—Z CURIPEAXVNDRE
«URTEE, BHREEDE - URTEE, BHREEDHE
- BRKENOIIE - BRKENORIG
- BRBEOHHE - RIFSEOHE
- BFHEE Y7 T VTR EIC BB ER ORBILCR RS IR
HAEEEANE - ) - N ‘ - GRERARN %%f_t;‘r—?%ﬁ')ﬂifu‘/v—xﬁiqlbBﬁ%Enui? o ] - ) ‘
4 b - SDGs ZEHE UM RIRERARNS - RIFIROME - WA BT IO BEE T I ANBIT. HROA—RYZ1— S IVBSET — Vi @] - SDGs ZEBH U RBERREMS - KlFROM#TE

- GRS BRNEICIT T 2RROME - Eifis. TORRMORERE
- ZOfh - 24 - FRZEBNEUIBINEDRNE
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IFUPYF« (EHEE. X6

YFU7U5F < / Materiality

O:95%LE A:160%BE X:60%KiE

IFUPUF 2024=EE (88 20205878 e 20255EEE (a8
CPRERRRSSURSBY RO
‘HREE QR-3K) ol RrEE Ho6SH
- BRSBTS
B (EBE BHR. EES)
e m - BEOIERASET : LFRAFER L0 : B N - s  BEDILPHASET : PRAFET L0
5 |(FEER BERZORE | ) rawnbEmMROURIVAIXN  HRRSICERUL SO R o SRR, EUREACH: CLP, /R0, AGTSCA, SRIEDARARR BEHL 8| O | i TrawriemROURIT A0 BERIRELLSHED
- SDSH (IS, 559
 HRSHLEIREROE
CFRERMO IS - 71— TRHCEBER, ERRRCOVNTERRAS - 7T ER
- WD
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Materiality (Our vision, Medium term target)

YFU7U5F < / Materiality

Impact on business

Medium term target

our emissions.
« This is one of a priority issue in the Medium-term
management plan 2025.

* Greening of the industry.

opportunities.

« Enhancement of disclosure information.

* Monitoring of policy trends and information
sharing with the government.

(Reference)Target for GX League:

- FY2025: -11%,; FY2030: -31% (base year:
FY2021; Scope 1 and 2 for Tokuyama and
consolidated subsidiaries in Japan)

« Proactive disclosure of climate-related
information.

Materiality Reasons for identify (Cost, Revenue, Risk) Strategy Our Vision (~ FY2030) Person in charge | Responsible department
+ Achievement of carbon neutrality
by FY2050.
« Transition to non-fossil fuels. - Scope 1, 2: 30% reduction (compared to
« The transition to a decarbonized society has . Promot!on of energy cor}servatlon. . Fr2019). N U
s ) « Promotion of collaboration between companies - Reduction of GHG originating from fuel .
become an international trend. . . X N N Carbon Neutral Strategy Div.
L « Rising costs for carbon pricing and energy (industrial complexes, supply chains, etc.). (self-generated) by 50%. "
. " « As one of a huge GHG-emitting company, N : . . " " N : " . Responsible Care
Helping to fight global - . procurement. « Consideration of business portfolio « Achievement of carbon neutrality - Scope 3 (Categories 1, 3, 4): 10% reduction Director (President
1 . Tokuyama has a responsibility to steadily reduce : ¥ X " : : Management Department
warming « Responding to stakeholder requests. transformation and creation of new business by FY2050. (compared to FY2022). and Executive Officer

Factory Planning and
Administration Department

Conserving the
environment

« Proactive effort to protect the global environment
is an important social responsibility to be fulfilled
by companies.

« “Environmental management” that emphasizes
environmental perspectives in all processes of
our business activities is practiced.

« Discontinuation or suspension risk caused by
environmental accidents or violations of laws
and regulations.

» New business opportunities or further cost
reductions by promoting recycling and reducing
waste.

« Environmental management based on 15014001
management system.

« Contribution to a recycling-oriented society by
reducing environmental impact.

« Promoting recycling and reducing waste.

« Reducing of environmental impact substances.

« Complying with legal requirements and other
regulations, continuation of zero environmental
accidents.

« Contribution to biodiversity conservation.

+ Reduced environmental impact.

« Complying with legal requirements and other
regulations, continuation of zero environmental
accidents.

« Contributing to biodiversity conservation.

Director (Chairperson
of Environment
Committee)

Responsible Care
Management Department

Preventing accidents
3 and preparing for
disasters

+ To show that safety is the basis of our business
activities and that ensuring safety is the first step
toward coexistence with society.

* Negative impact on business activities by
accidents and occupational injuries.

« Positive impact to promote the mental and
physical health of workers by ensuring a
comfortable work environment.

« Introducing the health and safety management
system.

« Accident prevention and disaster preparation.

« Improvements in process safety management
level.

« Fostering and improving the safety culture.

« Zero accidents and zero lost time injuries;
number of incidents: zero.

+ Deepened risk assessment.

+ Promoting smart security.

Director (Chairperson
of Safety Committee)

Responsible Care
Management Department

Developing products
4 and technologies that
address social issues

» We understand that to continuously provide
products and technologies to solve social
issues will lead to our raison d'etre of “to
create a bright future with the environment,
in collaboration with its customers, based on
chemistry”.

« Opportunities to create new businesses.

« Slow or no progress on business transformation
if research and development were not running
smoothly.

« To strengthen marketing functions to enhance
customer relationships.

« Enhancing the incubation organization to
expedite development / commercialization.

« Facilitating commercialization by reinforcing
partnerships with business departments.

* Increased development of products and
technologies that help to resolve social issues,
focusing on SDGs.

« Transforming business portfolio.

+ Promoting the development of products and
technologies that help to resolve social issues,
focusing on SDGs.

[Electronics] Expansion of product line and
creation of new business in peripheral materials.
[Healthcare] Creation of new technologies for
product line expansion and globalization.
Efficient process development through DX for
multi-product production.

[Environment] Creation of new technologies to
reduce CO: emissions.

[Traditional businesses] Development of
environmentally-friendly products and processes.

Director (in charge
of Research &
Development)

Research & Development
Division

Improved chemical
5 | management and
product safety

« The recent trend of chemical regulations
worldwide is getting tightened and revised
rapidly and frequently.

It is important for chemical manufacturing
companies to accurately grasp and comply with
the latest regulations in each country.

« Serious impact on business continuity if
compliance with laws and regulations is lost.

= Under the supervision of the Product Safety and
Quality Assurance Committee, the “Chemicals
Control Scheme” and the “Product Assessment
System” is operated to implement appropriate
management including group companies.

« Maintaining effective chemical management
and promoting product safety within the
Tokuyama Group.

« Complying with chemical laws and regulations in
each country.
+ Zero violations of chemical-related
regulations
« Risk management of chemical products, including
the whole Group.
- Zero accidents due to product safety.

Director (Chairperson
of Product Safety

and Quality
Assurance
Committee)

Responsible Care
Management Department

Engaging with local
communities

« In order for companies to survive, it is
essential to build good relationships with local
communities and coexist and prosper together.

« Difficulty in continuing operations due to loss of
trust from the community.

« Increased employee satisfaction and easier
acquisition of human resources due to
revitalization of the region, including the
company.

« To promote engagement through active
information disclosure and dialogue.

« To contribute to communities and their
development through a wide range of
interactions through business activities, social
contributions, and personal exchanges.

« Harmoniously co-existing and cooperating
with communities.
« Contribution to communities.

+ Harmoniously co-existing and cooperating with
communities:
- Dialogue with community.
- Active participation and cooperation in
various community events.
(for residents, government, and other
organizations)

* Helping resolve community issues and
contributing to the sustainable development of
the community:

- Hiring from local community.

- Social contributions.

- Contributions to the community through
business.

Director (in charge of
CSR, and General
Affairs and Human
Resource)

General Affairs Department
Environment & Safety
Department

Factory Planning and
Administration Department
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Materiality (Our vision, Medium term target)

YFU7U5F < / Materiality

- P Impact on business el Medium term target . :
Materiality Reasons for identify (Cost, Revenue, Risk) Strategy Our Vision (~ FY2030) Person in charge | Responsible department
+ Promoting survey and management of supply
chains based on the Sustainable procurement
guideline.*!
. « Initiatives that cover the entire supply chain is « If unsuitable responses are observed in the « To clearly state the Tokuyama Group’s policy on | « Management of supply chains based on the + More detailed investigations of suppliers by Director (Chairperson
Promoting CSR . . . . " - " N o ) - : ) Procurement Department
7 rocurement required to solve ESG issues, such as human supply chain from an ESG perspective, it could ESG, to conduct due diligence and to disclose Sustainable procurement guideline.*' using refined assessment checklists. of Compliance Logistics Department
P! rights and the environment. potentially lead to business risks. information appropriately. « To establish management processes. « Establishing a system for on-site audits of Committee*?) 8 P
suppliers.
+ Reduced environmental impact through
logistics.
« Establishment of an incentive program to support
productivity improvements
« Establish a "Human Resources Strategy” that « Contribute t‘o the reau.zatlon of the management | « Replenishing personnel as per talent planmng...
« In order to execute the management plan and . . - N . " - N strategy while enhancing employee value. + Development of managerial staff and key position
N . « Transformation of portfolio by acquiring and aligns with the philosophy defined in the . L " .
. consistently increase corporate value, we must . ) p o " - Improvement of operational productivity. successors. Director (in charge of
Developing human N ) N . educating appropriate human resources and Personnel Policy” and the medium-to-long- ) . . N Human Resources
8 determine the ideal talent profile required for o L . + Allocation of human resources to growth « Implementation of NBL (Next Business Leader) General Affairs and
resources AN thereby achieving transformation into a value- term management strategy, and based on this, . L Department
our management strategy and foster individuals . B N . sectors and new projects. training program. Human Resources)
o . creating enterprise and sustainable growth. develop a structured career plan and training . y .
to fit this profile. system for employees + Recruitment and development of personnel to | « Conducting training for global talent
4 ployees. promote company growth. development.
« Development of highly skilled technical
professionals to support business operations.
* To adapt to changes in the business environment, | « With the market and client requirements around : Zz:;tiﬁbii:: human rights policy and conduct
we will preserve a diversity of knowledge and our company becoming increasingly varied, " 8 y
N Lo " . * Recruitment and development of talent . . R . o .
experience to accelerate the transition into a a homogeneous and uniform talent pool with o R « Ensure fairness while accommodating diverse « Promotion of Diversity & Inclusion. . .
: e . N > PN - . considering diversity (gender, disabilities, Director (in charge of
Promotion of diversity value-creation oriented company. conventional thinking is insufficient. By securing a N " ) values. + Enhancement of employee engagement. N Human Resources
9 " . . " ) . nationality, experience, etc.). . y General Affairs and
and career fulfillment * As the labor market demands diverse working diverse workforce and preparing an environment . . « Improvement of employee engagement. + Encouraging work-life balance. Department
. o . . « Development of an environment conducive to . . . Human Resources)
styles from individuals, it is necessary to focus conducive to their success, we can respond to " * Respect for human rights. « Promotion of respect for human rights.
A " " P ) . the success of a diverse range of employees.
on diversity and work-life balance to recruit and shifts in the business environment and meet the - "
. « Encouraging work-life balance.
secure exceptional talent. needs of our stakeholders accurately.
. * The health management practices and . . . « To raise the health awareness of individuals, : Emptoyse.s can work energet\cally and thrive « Promotion of mental and physical health. Director (in charge of
Promotion of better ) , " * Smooth business operations by promoting the . . by fostering the mental and physical health of " . N
10 . protection of workers' health will promote the . leading to early detection and early treatment of B L ) « Advancement of lifestyle-related disease General Affairs and Health Care Center
physical & mental health I ) health of officers and employees. ) employees and their families and creating a N
transformation into a value-creating company. diseases through health check-ups. comfortable workplace. prevention measures. Human Resources)

*1 Renamed from CSR Procurement Guidelines starting April 1, 2025
*2 Renamed due to committee restructuring starting April 1, 2025
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Materiality (Short term target, Results)

YFU7U5F < / Materiality

O:95% or more 4:60% or more X: Less than 60%

FY2024 Target

Materiality (Short term)

FY2024 Results

Achievement

FY2025 Target
(Short term)

« Promotion of the transition to non-fossil fuels.
« Promotion of collaboration in the Shunan industrial complex.

« FY2024 GHG reduction achievements: Scope 1 & 2 -19% (Compared to FY2019), Scope 3 -6% (Compared to FY2022)
* Investigation of co-firing of biomass and ammonia.

- Biomass fuel: Starting modification work to increase co-firing volume from autumn 2025 and construction of

black pellet pilot plant

- Ammonia: Feasibility study in progress for establishing supply chain
+ The Shunan Industrial Complex Decarbonization Council

- Formulating 2050 ground design road map and studying individual consideration (biomass, CO, waste, energy).
+ Fundamental consideration for business portfolio transformation.

« Promotion of the transition to non-fossil fuels.
« Promotion of collaboration in the Shunan industrial complex.
« Establishing GHG emission reduction goals (revision for FY2030 and future targets)

Helpi fight global i . i f kil it.
1 elping to fight global warming « Examining the restructuring of business strategies. Suspen.sn)n N o.ne cement kiln un.lt . o « Enhancement of disclosure information.
. . - Promoting alkaline water electlysis business. o
« Enhancement of disclosure information. " . _ . * Measures to decrease Scope 3 emissions
- Pilot test for CO2 capture technology in cement plants and feasibility study for methanol synthesis from CO: (both .
« Efforts to create environmental value
completed).
+ Promoting disclosure.
- Disclosure based on TCFD (Annual Securities Report, Integrated report, TCFD report).
- Third party verification for GHG Emission (Scope 1, 2, 3, GX league; base year: FY2029-2021, 2023).
- Report to CDP initiative.
+ Calculation of carbon foot print of products.
« Strictly comply with legal requirements, etc.: No violations.
« Continue zero environmental accidents. « Compliance with legal requirements and environmental accidents: 0 occurrences. . . . . I
: . . N « Strict compliance with legal requirements, etc.: No violations.
+ Reduce environmental impact + Reduce environmental impact + Continuation of zero environmental accidents.
- Maintain or reduce emission levels of environmentally hazardous - Effective utilization rate of waste: 94% (Tokuyama), 89% (Tokuyama Group). N : :
. i " . * Reduction of environmental impact.
substances: set own target in each department. - Waste landfill rate: 0.3% (Tokuyama), 6% (Tokuyama Group). . o N .
e o . . p . - Reducing emissions of environmental impact substances; targets are set by each
- Promote zero waste emissions. * Landfill disposal has increased because a certain group company can no longer secure its previous department
- Effective utilization rate of waste: = 94% recycling partner. . Rezuc'\ng wéste
- Wi landfill 1= 1% - Maintaif [t issi f envil L ; acti i ke ) . e
astevand il rate amta.med low emissions of environmental impact substances; actions are being taken by every department. . Effective utilization rate for waste: =94% (Tokuyama), =92% (Tokuyama Group)
+ Combat climate change + Combat climate change - Waste landfill rate: =0.3%(Tokuyama), <3%(Tokuyama Group).
2 Conserving the environment - Take action to achieve FY2030 greenhouse gas (GHG) target. + GHG emissions assessment for GX League and securing third-party certification (reasonable assurance). [0} . . o ¥ e ¥ P)-
) o : _— N . . ) ) . « Combat with climate change.
- Reduction of GHG emissions of the Tokuyama Group: 30% reduction | « Expand communication with stakeholders and improve information disclosure: Scope 3 evaluation for the whole . ) .
R y N - Taking action to achieve FY2030 greenhouse gas (GHG) target.
in FY2030 (compared with FY2019) group (Categories 1, 3, 4) . . h .
. : L . . . - Promotion of energy and electricity conservation (set targets in each department).
- Promote energy-saving and conservation of electricity: set own - Securing third-party verification. N o " N . . " .
. . [ « Expanding communication with stakeholders and improve information disclosure: Improvement
target in each department * Helping conserve biodiversity ) .
I " . : : . . of Information Disclosure.
« Expand communication with stakeholders and improve information - Forest volunteer activities, clean-up activities, etc. . i
. . . . . . - « Helping conserve biodiversity: Release of TNFD report.
disclosure: Proactive disclosure of climate-related information - e-Learning for biodiversity + Effective use of water resources: Maintaining fresh water withdrawal volume for FY2019
« Help conserve biodiversity: addressing TNFD + Held TNFD working group, Release of TNFD Preparation Report criteria : g
« Effective use of water resources: Preservation of water withdrawal * Reducing of water consumption (excluding seawater): -12% (FY2019 level). :
(excluding seawater) according to FY2019 amount.
* Improve process safety management. « Implimentation of process safety management.
- Strengthen measures to prevent accidents. - Strengthened measures to prevent accidents.
- Improve hazard awareness. . . . - Improvement of hazard awareness.
. N « Number of serious accidents/disasters: zero. N 3 N
. . - Adopt smart industrial safety systems. N " ) . . . . - Adoption of smart industrial safety systems.
Preventing accidents and ) N * Implementation of compliance with chemical substance regulations and appointment of chemical substance e N
) « Identify sources of risks and resolve. « Identificaiton of sources of risks and resolve.
3 preparing for . . ) . . managers [0} . " " N .
. - Ensuring compliance with new chemical regulations. . " - Ensuring compliance with new chemical regulations.
disasters N « Promotion of smart security: N
- Improve risk assessment. . Release of in-house data analysis tool "Tokuyama AutoML". - Improvment of risk assessment.
« Make progress in risk management and hazard management. 4 i ! « Making progress in risk management and hazard management.
- Prepare and respond to natural disasters - Preparation and response to natural disasters.
« Promote facilities management. « Promotion of facilities management.
[Electronics] The enhancement of marketing functions is driving faster efforts towards the productization from a
customer perspective, with some topics entering the phase of commercialization.
Developing products and [Healthcare] Focusing on selected business themes to centralize resources and speed up the development process.
4 technoﬁ)gigesmat « Increased development of products and technologies that help to [Environment] Several themes are progressing to the business phase. We are promoting new carbon-neutral related o « Increased development of products and technologies that help to resolve social issues,

- resolve social issues, focusing on SDGs.
address social issues

themes.

[Traditional Business] Development and introduction of products that respond to environmental challenges, along
with the development of process technologies.

[Other] Implementation of grants for academic and research purposes.

focusing on SDGs.

Tokuyama Sustainability Data Book 2025

12



Materiality (Short term target, Results)

YFU7U5F < / Materiality

O:95% or more 4:60% or more X: Less than 60%

FY2024 Target

Materiality (Short term)

FY2024 Results

Achievement

FY2025 Target
(Short term)

« Complying with chemical laws and regulations in each country.

Improved chemical management - Zero violations of chemical-related regulations.

+ Number of violations of chemical lows and regulations: zero.
* 64 product reviews (second and third rounds); 665 labeling reviews
« Understanding and responding to domestic and overseas regulatory trends.
- In Japan: Chemical Substances Control Act, Industrial Safety and Health Act, and Law for Promotion of Chemical
Management.

« Complying with chemical laws and regulations in each country.
- Zero violations of chemical-related regulations.

fulfillment « Employee engagement: Continuous improvement (Tokuyama)
« Promotion of work-life balance.
- Paternity leave uptake rate among men: 100% by FY2030 (Tokuyama
and consolidated subsidiaries in Japan).
- Annual paid leave utilization rate: 75% every fiscal year (Tokuyama
and consolidated subsidiaries in Japan).
« Promotion of respect for human rights.

« Promotion of Work-Life Balance.
- Percentage of male employees taking child care leave: 55.7% (Tokuyama and consolidated subsidiaries in
Japan).
- Annual paid leave utilization rate: 82.3% (Tokuyama and consolidated subsidiaries in Japan).
+ Implementation of human rights due diligence, etc.

S and product safety « Risk management of chemical products, including the whole Group. Ovsrs.eas Chemicals Strétegy» orISustélnab\hty and Nano Material Regulations in EU. TSCA in USA. New 0 « Risk management of chemical products, including the whole Group.
- Zero accidents due to product safe Chemical Substance Registration in China, KREACH in KOR, etc. - Zero accidents due to product safet
P - - Labeling and SDS (JIS and others overseas). P! Y-
« Promoted the management system for chemicals contained in products.
« Provided education to departments and group companies involved in chemical product management and
conducted regular inspections and interviews on their state of management.
+ Engagement with local Communities.
- Dialogue with local communities (with Shunan City and neighboring companies), conversational meetings
(with nearby residents’ associations).
. - + Factory tours (for local communities and local elementary school students, etc.)
« Engagement with local Communities. . o N
" y y - Supporting and participating events organized by the local Chamber of Commerce
- Dialogue with the community, factory tours. . " " .
N " (Tokuyama, Shin-Nanyo, Yanai). « Engagement with local Communities.
. . . - Supporting local community events. - - o ) - .
6 Engaging with local communities ) Lo L « Social contribution activities. [¢] « Social contribution activities.
« Social contribution activities. . N . . - . -
N - Volunteer activities (forest conservation, cleaning activities, Kagaku Club, etc.) « Contributions through business activities.
- Volunteer work, educational support. ) . .
« Contributions through business activities. + Educational support for neighboring schools
€ . (Mikage Bunko book program, work experience for junior high school students, etc.)
- Donations to support communities.
« Contributions through business activities.
« Provided specific power supply to Shunan City (for City Hall, Tokuyama Station Building, etc.)
« Notifying about the “CSR Procurement Guidelines” amendment as of December 2022. Requested consent from
companies with trade values over 30 million yen. Collected from 341 of 354 companies.
« Conducted supplier assessments for companies with transactions exceeding 1 billion yen using the SAQ made « Promotion of revised Basic procurement policy and Sustainable procurement guideline.
7 Promoting CSR « Detailed investigation of suppliers who have conducted assessments. available by GCNJ. Received responses from 173 of 181 companies. o « More detailed investigation of suppliers that have been assessed.
procurement « Consideration of implementing SAQ for subcontractors + Based on the results from the SAQs retrieved, engagements were initiated with five suppliers identified as « Exploring the execution of Self-Assessment Questionnaires for subcontractors.
high risk. « Addressing consent forms and SAQs for service providers.
« Preparation of the revised Basic Procurement Policy and Sustainable Procurement Guidelines for April 2025
(All for Tokuyama)
+ Establish fani N o + Establish fani N y i -
E stablishment of an incentive system to support productivity . Establishment of the incentive system: Preparation of the system design (Tokuyamay. stablishment of .an |ncent\V§ system to support productivity improvements (non. consolidated)
improvements (Tokuyama). " . « Personnel replenishment fulfillment rate for the talent plan: 100% + 10% every fiscal year.
. " « Fulfillment rate of personnel replenishment for the talent plan: 96.4%. " . . " )
« Personnel replenishment fulfillment rate for the talent plan: 100% + 10% " . " . « Fulfillment rate for managerial key position successor candidates: = 100% every fiscal year.
N « Fulfillment rate for managerial key position successor candidates: 142%. L . . N
every fiscal year. . I, - . » Number of participants in NBL (Next Business Leader) training: Cumulative total of 100
" - - . « Implementation of NBL training: 30 individuals selected for participation (cumulative total of 67) (Tokuyama). o N N
« Fulfillment rate for managerial key position successor candidates: 100% . - A L individuals by the fiscal year 2030 (non-consolidated).
) «+ Conducting global talent development training: 15 individuals selected for participation (total 48 person: . - . " "
. every fiscal year. « Conducting global talent development training: 15 participants annually until the fiscal year
8 Developing human resources L . . . Tokuyama group). [0}
+ Number of paricipants in NBL (Next Business Leader) training: « Development of highly skilled technical professionals to support business operations (Tokuyama and consolidated 2025 (Tokuyama group).
Cumulative total of 100 individuals by the fiscal year 2030 (Tokuyama). subsidinies in Ja in)y P PP P ¥ « Cultivation of highly skilled technical professionals to support business operations (non-
« Conducting global talent development training: 15 participants annually - pan). - consolidated and subsidiaries in Japan).
N N - Execution of DX workplace leader training: 37 person (total 73 person) A
until the fiscal year 2025 (Tokuyama). N . . - DX workplace leader training: 70 person
— s . . . . - Execution of data engineer training: 21 person (total 44 person) . .
« Cultivation of highly skilled technical professionals to support business - Commencement of DX literacy improvement education (e-learning) with 1,300 participants (total 2.700) - Data engineer training: 40 person
operations (Tokuyama and consolidated subsidiaries in Japan). ¥ imp & : P P ’ : - DX literacy improvement education: 900 participants
« Promotion of Diversity & Inclusion. « Promotion of Diversity & Inclusion.
- Percentage of women among university graduates who are hired: . L . - Percentage of women among university graduates who are hired: 20% every fiscal year
) N S « Promotion of Diversity & Inclusion. N R
20% every fiscal year (Tokuyama and consolidated subsidiaries in L . I (Tokuyama and consolidated subsidiaries in Japan).
+ Percentage of women among university graduates who are hired: 37.1% (Tokuyama and subsidiaries in Japan). .
Japan). . IR - Percentage of women among all managers: 15% by FY2030 (Tokuyama and consolidated
- Percentage of women among all managers: 7.9% (Tokuyama and consolidated subsidiaries in Japan). I
- Percentage of women among all managers: 15% by FY2030. L subsidiaries in Japan).
L - Employment rate of persons with disabili 2.34% (Tokuyama) . I, .
- Advancement of employment for people with disabilities: ) N N - Advancement of employment for people with disabilities: Achievement of the statutory
. S N « Conducting employee engagement surveys: Implementation of improvement measures for poorly engaged
Promotion of diversity and career Achievement of the statutory employment rate (Tokuyama). employment rate (Tokuyama).
9 departments (Tokuyama) [e]

« Employee engagement: Continuous improvement (Tokuyama).
« Promotion of work-life balance.
- Paternity leave uptake rate among men: 100% by FY2030 (Tokuyama and consolidated
subsidiaries in Japan).
- Annual paid leave utilization rate: 75% every fiscal year (Tokuyama and consolidated
subsidiaries in Japan).
« Promotion of respect for human rights.
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Materiality (Short term target, Results)

YFU7U5F < / Materiality

O:95% or more 4:60% or more X: Less than 60%

FY2024 Target

Materiality (Short term)

FY2024 Results

Achievement

FY2025 Target
(Short term)

« High external evaluation for health management practices.
- Continuous recognition as an Excellent Health Management
Corporation White 500.
+ Reduction of absenteeism Rate of employees taking continuous leave of
30 days or more: <1.6%.
« Presenteeism: <7.5%.
« Work Engagement: >2.9.
« Health guidance and measures against lifestyle diseases.
- Regular health examination attendance rate: 100%.
- Re-examination and detailed examination attendance rate: >90%.
« Promotion of the Smart Life Program: Smoking rate: <15%.
« Advancement of mental health care: Stress check examination rate:
295%.
« Implementation of collaborative health practice: Specific health.
guidance implementation rate: >80%.

Promotion of better physical &
mental health

(All the above are for Tokuyama)

« High external evaluation for health management practices.
- Selected as one of the KENKO Investment for Health Stock Selection for three years.
- Selected as one of the White 500, top 500 of the outstanding organizations in KENKO investment for Health for
four yeas.
- Selected as one of the outstanding organizations in KENKO investment for Health for six years.
* Reduction of absenteeism Rate of employees taking continuous leave of 30 days or more: 1.7%.
« Presenteeism: <4.0%.
« Work Engagement: >2.9.
+ Health guidance and measures against lifestyle diseases.
- Regular health examination attendance rate: 100%.
- Re-examination and detailed examination attendance rate: 94.2%.
« Promotion of the Smart Life Program: Smoking rate: 17.4%.
+ Advancement of mental health care: Stress check examination rate: 97.1%.
« Implementation of collaborative health practice: Specific health. guidance implementation rate: 95.8%.
(All the above are for Tokuyama)

« High external evaluation for health management practices.
- Continuous recognition as an Excellent Health Management Corporation White 500.
« Reduction of absenteeism Rate of employees taking continuous leave of 30 days or more:
<1.7%.
« Presenteeism: <4.0%.
« Work Engagement: >2.9.
« Health guidance and measures against lifestyle diseases.
- Regular health examination attendance rate: 100%.
- Re-examination and detailed examination attendance rate: >90%.
« Promotion of the Smart Life Program: Smoking rate: <15%.
« Advancement of mental health care: Stress check examination rate: >95%.
« Implementation of collaborative health practice: Specific health. guidance implementation rate:
280%.
(All the above are for Tokuyama)
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HNF VX / Governance

B DIER / Member of directors

2025% 6 824 BT / As of June 24, 2025

*

COfICRERRREN Do EH BT BEREN S@HYUFEU.
In addition, there are five other written resolutions deemed to have been adopted by the Board of Directors.
*2 COfICEERRRBN Dol E BRI EBERABED 20HE .
*2 In addition, there are two other written resolutions deemed to have been adopted by the Board of Directors.

*

Bify S gogkd =5
Unit Men Women Total
0 (BEEEZES THHMRZERL) A 4
Directors (excluding directors who are Audit & Supervisory Committee members) Persons
BEERE (HARMRZER) A P
Directors who are Audit & Supervisory Committee members (excluding external directors) Persons
AR A 5
External Directors Persons
ast A 1"
Total Persons
WiTtE / Executive officers 2025624 B / As of June 24, 2025
B S i =5
Unit Men Women Total
iTRE A 15 16
Executive officers Persons
SEOREDL / Number of meetings
B 2020E 2021 & 20224 2023 FE 2024
Unit FY2020 FY2021 FY2022 FY2023 FY2024
RE ] 1 *2
Board Meeting times 19 v v 19 18
EEERER ]
Audit & Supervisory Committee times 24 24 2 24 2
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ANFIR (AVFS5L4F7V2AR) / Governance (Compliance)

AV7547 YRR / Compliance violations

BEAIRERDER Bifi 2020FE 2021 €% 2022%E 2023FE 2024 FE
Types of serious violations Unit FY2020 FY2021 FY2022 FY2023 FY2024
TS 44 / Count # / cases 0 0 0 0 0
Geinpben o Billbzy 1% / Fine &5/ / million yen 0 0 0 0 0
RIE&ES 4% / Count ## / cases 0 0 0 0 0
UniEl? Geliaeien 1% / Fine &M / million yen 0 0 0 0 0
A4 T—BRE| %1 / Count # / cases 0 0 0 0 0
Insider trading 1% / Fine &M / million yen 0 0 0 0 0
Z0M %5 / Count # / cases 0 0 0 0 0
DLk 1% / Fine &M / million yen 0 0 0 0 0
PEREERHEE / Number of reports of whistle-blowing system
iEE G =livs 20205E 2021 FE 2022FE 2023FE 2024 E
Number of reported concerns Unit FY2020 FY2021 FY2022 FY2023 FY2024
RR - RiE - &8
Environment, occupational health and safety, quality # / cases 0 ! 2 ! 0
EFIRRE - B5RIEE / Employment, time management # / cases 0 2 2 1 0
ANLTSAU*
to Helpline*' NSAXVb / Harassment # / cases 2 5 4 6 5
ZDfth / Others # / cases 2 3 4 3 3
I\Et / Subtotal  / cases 4 1 12 1 8
JO0-NUANILFS4> *2 / to Global Helpline *? # / cases - - - - 0
ABENSZAXYMEKZED / to Harassment Desk  / cases 2 5 1 13 15%
7 —TREHED / to Whistle-Blowing system in subsidiary # / cases 18 18 6 20 24
&5t / Total ¥ / cases 24 34 29 44 44

%

NVTSA VBRI TR I—T DEICBAENDEIFONEHERED.

X ox % %
WNN =

SEIHINVT A VEODSBESNN\SAX YN EHZST,

%
w

¥ ORFOHRIENG. FA - BREHRIEDID.

Helpline is a whistle-blowing system for the Tokuyama group mainly in Japan.
TO=NIANVTSA VG BAT IV —TRHREENER - BitdE CE T ENEERE0.
The Global Helpline is a whistle-blowing system in the Tokuyama group that allows employees of overseas group companies to consult anonymously and in their local language.

Three of these cases were transferred from the helpline, resulting in double counting.

The recent increase in the number of cases is due to enhanced awareness and promotional campaigns.
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ANFIR (i58#E+a2YU7Tv) / Governance (Information security)

EltF+aUT1/YYF U / Information security incidents

Eifi] 20204 2021 FE 2022 2023 2024 5%
Unit FY2020 FY2021 FY2022 FY2023 FY2024
BERBA VYT VNDREDH " "
Number of serious incidents # / cases 0 0
EAREAERREOREDH # / cases 0 0
Number of incidents of personal data leakage
* FY2023 SUNDVNOBSELE | @8 FEARPEESIODET B,
= Counting criteria changed in FY2023 to include incidents that have a significant impact on management.
B+ 1U7T s NEESE / Information security internal audits
B 2020FE 2021 & 20224 2023FE 2024
Unit FY2020 FY2021 FY2022 FY2023 FY2024
i
Al # / cases 6 18
BB tF1UT REREE Number of divisions
Information security internal audits FI—TLu o
/ cases 7 6

Group companies
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ANFIR (BAFFEUF <) / Governance (Sustainability)

Y2AFFEUT(BERE FIfEDEE / Number of meetings for sustainability management

B 2020F 2021 % 2022FF 2023FE 2024FE 20244 / FY2024
Units FY2020 FY2021 FY2022 FY2023 FY2024 #R - ZBR / Chairperson
CSRHEERE 1a/& #E B
CSR Promotion Council Once a year Hiroshi Yokota*!
URZ - AVFSATIRERER 2@/% HE &l
Risk Management and Compliance Committee Twice a year Tomohiro Inoue*?
RERER 8@/ H b &l
Financial Reporting Committee 8 times a year Tomohiro Inoue*?
MERIEE - BEEETRER 18/% HE &l
Fair Trade and Competition Committee Once a year Tomohiro Inoue*?
BREERSR /& H b &l
Security Trade Committee Once a year Tomohiro Inoue*?
ERe+riUT(RER 2@/ % 2
Information Security Committee Twice a year Hideo Sugimura*?
RERESR 1a/& H b &l
Environment Committee Once a year Tomohiro Inoue*?
REMRRER 18/% HE &l
Safety Committee Once a year Tomohiro Inoue*?
R - nERER 1a/& als =g
Product Safety and Quality Assurance Committee Once a year Fumiaki lwasaki**
YRATFEUTARER 2@/% HE &l
Sustainability Committee Twice a year Tomohiro Inoue*?

*1 RIS HRMTEE / Representative Director, President and Executive Officer

*2 B ®5$471%E / Director, Managing Executive Officer

*3 HEEUHE SHUTRE / Representative Director, Senior Managing Executive Officer
*4 U BHHTRE / Representative Director, Senior Managing Executive Officer
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mE (YRIAYMYATL) / Quality management (Management system)

NI¥3 2 1V—7 @EAEt / Tokuyama Group Quality Policy

rPITIV-T. BRAFFEUTABRRRICEDE,

UTzREAH £LET,

EREEETL. - XEHFEEICES ATIRIBAEONG - Y—EXZRHMULET,

BEFRDSERNEKITRIDIC. MBDRHEEEFT,

re5—AUEWD, [BEREIHBDRER] THHIEEZICERHLET,

REVRIXVNY AT LOBMEZRERICHELET .

202354/ 18 &

The Tokuyama Group has set the following quality guidelines, based on the Tokuyama Group Sustainability Principles.

We comply with laws and regulations and provide environmentally responsible products and services tailored to needs and expectations.

We refine our unique strengths to ensure customer satisfaction.

We remain constantly aware that “Commitment to customer satisfaction is a profit source.”

We continuously improve the effectiveness of our quality management systems.

Revised April 1, 2023

mEEE (J7#) / Key objectives (excerpt)

158 iR R

Key objectives Targets and measures
BERICRRENGIT B HDEHEY BEBICR
Initiatives to continue being chosen by customers Set own target in each department
RECEYPEHERED FRFEMS O
No violations for lows and regulations concerning quality No violations for a year
EXTU—LOER FRFEMHS 0
Eradication of serious complaints No serious complaints for a year
&iE - 7U—LOHIR BIEEREGHUT

Reduction of complaints and claims

Less than or equal to the number of occurrences in the previous year

TI—TRHD QWS DEIEZIE
Support for strengthening the QMS of Group companies

TI—TRHANDZIERIE
Enhancing support for group companies
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m8 (AVFS547Y2A) / Quality management (Compliance)

EARES - ERERE / Number of serious quality complains, violation of lows and regulations

B 20204 2021 & 20224EF 2023FE 2024
Non-consolidated Unit FY2020 FY2021 FY2022 FY2023 FY2024
~J¥< / Tokuyama # 0 0 0 0
EATES cases
Number of serious quality complains* SEFAY 1
) . 0 0 0 2
Manufacturing subsidiary cases
~+¥< / Tokuyama # 0 0 0 0
REENER cases
Number of violations of laws and regulations on product quality SEFAY *
) . 0 0 0 0
Manufacturing subsidiary cases
~+< / Tokuyama .ﬁ.EH 0 0 0 0
BEHRHITHLTOREHE million yen
Amount of fines for quality laws and regulations SEFY Epals
) . - 0 0 0 0
Manufacturing subsidiary million yen
&  /REE / Product and labeling assessments
B 2020FE 2021 FE 2022FE 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
REFEFY 2R, 3R #
Number of product assessments (2nd and 3rd) cases 61 68 63 o1 64
g i # 640 39 706 787 665
Number of labeling assessments cases

* 2021 FELVT -T2,
* Assessments from subsidiaries are included from FY2021.
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RIR (YRIAYMYZAT L) / Environment (Management system)

r¥R 01 —7 RiRAE / Tokuyama Group Environment Policy

rIVIIIW—T13. HERRBRSCEENICIES . HRUHEEHAROBRICERTZEHIC. YRATFEUF(BFFAICEDE, UTEREAHELFT,

BELEETEHELEY,
RESHEZERLET.

HERREE L DHIHICHRLE T o
AT—IHILT—EDERRFEA LS EET.

202347818 &

The Tokuyama Group actively works to protect the environment and has set the following environmental policy under
the Tokuyama Group Sustainability Principles, in order to contribute to the development of a sustainable society.

We strictly comply with laws and regulations.

We reduce environmental impact.

We combat climate change.

We build trusting relationships with stakeholders.

Revised April 1, 2023

2025 £ RIEBIE / Priority measures for FY2025

ESERTO / No legal violations
BRIBEH PO / No environmental accidents
BRIBAHIKRE / Reduce environmental impact
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BiE (YRIYAYPYRFL) / Environment (Management system)

2025 §E RIFERESXEEEE KPI / Key action items for FY2025

ERREEE
Key action items

EEEHEER (KPI)
Key performance indicators

ENERBIEEDETORE EBREHHEO

Strictly comply with legal requirements, etc. Number of violations: 0

RIFSHEOOHE BHHE0

Continue zero environmental accidents Number of accidents: 0
RIGEESEHHHH - #55 (BEBICTERERE)

Maintain or reduce emission levels of environmentally hazardous substances

(set own target in each department)

RIRATE(ERN
Reduce environmental impact | gezzsyuiis

Reduction of waste emissions

EEEEVEDIAE: 294% (MPT). 292% (MPITIL—T)

Effective utilization rate of industrial waste: 294% (Tokuyama), 292% (Tokuyama Group)
BEEYIBINSNE 1 £0.3% (MTPT). =3% (MPITIL—T)

Landfill disposal rate of waste: <0.3% (Tokuyama), <3% (Tokuyama Group)

GHG 2030 FEBSERMICAFTEE
MR L Take action to achieve FY2030 greenhouse gas (GHG) target
Combat climate change

2030 FEICGHGHHHE
Scope 1,2: 30%HlE (2019FEE%E)
Scope 3:  10%HlRE (2022 FEE%)

Reduction of GHG emissions of the Tokuyama Group in FY2030
Scope 1, 2:  30% reduction (compared with FY2019)

Scope 3: 10% reduction (compared with FY2022)
HIXIF— - EIEDHEE (BBEICTERRE)
Promote energy-saving and conservation of electricity (set own target in each department)
AT =TIV —EDMEEEBRABDOTER BERRATASORER

Expand communication with stakeholders and improve information disclosure

Enhancement of information disclosure contents

ENBHRERENDER TNFD (BRABEHRHIERRI AT T4—2R) Lil— IRt
Help conserve biodiversity Disclosure of TNFD (Taskforce on Nature-related Financial Disclosures) report
KEREOBEHFIA BUKE (BKERS) DR (2019FEE%)

Effective use of water resources

Maintaining water withdrawal (excluding seawater) for FY2019 criteria

BELR—b / Related reports

I < TCFD Lik—b
TCFD

https://www.tokuyama.co.jp/csr/global_warming.html

Tokuyama TCFD Report

https://www.tokuyama.co.jp/eng/csr/global_warming.html

~74< TNFD Lik—h
TNFD

https://www.tokuyama.co.jp/csr/environment.html

Tokuyama TNFD Report

https://www.tokuyama.co.jp/eng/csr/environment.html (to be published)
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B (AY7S547V2) / Environment (Compliance)

RIREN - iEHER / Environmental accidents / legal violation

i 2020FE 2021 & 20224 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
ERBRESHS #
Number of serious environmental accidents cases
EABRBEDER
: - ) #
Number of serious violations of laws and regulations on
) cases
environment
REERHIICHU COSIEHEE BAH
Amount of fines for environmental laws and regulations million yen
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J&RlR (GHG) / Environment (Greenhouse gas)

GHG #fE / GHG emissions

8] : Fh/-COze / Unit: 10,000 tonne-COze

2020FE 2021 FE 2022FE 2023FE 2024 FE
FY2020 FY2021 FY2022 FY2023 FY2024
PAEHEIR / Fuels-derived 460.5 467.7 438.5* 419.2* 382.4*
[FRHEIR / Raw materials-derived 188.6 185.7 180.2* 166.6* 159.5*
7% / Tokuyama =
FEEYIER / Waste-derived 26.5 27.0 32.1* 29.6* 31.2*
Scope 1 ~J47< &5t / Tokuyama total 675.6 680.4 650.8* 615.4* 573.1*
EREEEET R / Consolidated manufacturing subsidiaries in Japan 0.4 0.5 0.5* 0.7* 0.6*
SBONERSLEET R / Consolidated manufacturing subsidiaries outside Japan 0.0 0.0 0.2* 0.7* 0.6*
@zt / Total 676.0 680.9 651.5* 616.8* 574.3*
I+~ / Tokuyama 37 1.5 3.9* 3.7* 6.1*
Scope 2 EEREETRH / Consolidated manufacturing subsidiaries in Japan 0.9 1.0 1.0* 0.7* 0.8*
Iy g P
—hy b
Market-based TBONERBLERE TR / Consolidated manufacturing subsidiaries outside Japan 5.9 6.8 8.3* 10.7* 9.6*
@zt / Total 10.5 9.3 13.2* 15.1* 16.5*
kJ+< / Tokuyama Category 1~7,9 173.7 176.8 176.0 166.2 163.3
s 3 ~J+< / Tokuyama Category 1, 3, 4 166.7 168.5 167.8* 157.5* 153.8*
cope
P EREBEETF R / Consolidated manufacturing subsidiaries in Japan Category 1, 3,4 - - 33 3.1* 3.6*
TBINERBLEET R / Consolidated manufacturing subsidiaries outside Japan Category 1, 3,4 - - 15.1 16.3* 17.2*
¥NAFVAICEBRT D GHGHREE (2024 FFEEE) (3. 255 -CO2 TUIE, *SE=HIRFMEYS / *Independent practitioner's verification received
GHG emission from biomass in FY2024 was 250 Ktonne-COze.
#2024 FED Scope 2 (DY —YavVEH) ([F, hIVPINT7.0H8Y-COe. EREBEEFARMEN 138 -COwe, BIEBEEFRHMN .45 -COe. FI—FE517.65hY-COe TUR,
GHG emission Scope 2 (location-based) of FY2024 were 70 Ktonne-COze in Tokuyama, 13 Ktonne-COze in consolidated manufacturing subsidiaries in Japan, and 94 Ktonne-COze
in consolidated manufacturing subsidiaries outside Japan (Total 176 KTonne-COze).
GHG FELERE{i (E#E) / GHG emissions per unit of sales (consolidated)
=tiv} 2020FE 2021 €E 2022EE 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
GHG 3 LEREI Abk>-COze /{EM
GHG emissions per unit of sales 10,000 tonnes-CO:e / 100million yen 0.227 0.235 0.189 0.185 0.172
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5 (GHG) / Environment (Greenhouse gas)

Scope 3 (F7¥7 / Tokuyama)

8] : Fh/-COze / Unit: 10,000 tonne-COze

— BB 20204 / FY2020 20214 / FY2021 20224 / FY2022 20234 / FY2023 2024 / FY2024
F31—
Category Item CO: HHHE CO: HHHE CO- Bt CO: Hitig CO: HHHE
CO2 emission CO:2 emission CO2 emission CO2 emission CO2 emission
B U= . H—
1 AR - y—ER ) 716 74.9 71.2* 68.8* 68.5*
Purchased goods and services
X
2 Capital goods 1.9 3.6 4.0 4.0 4.8
Scopel -2 [CBFNBVARB LT IR+ —EEEE " N "
e Fuel- and energy related activities (not included in scope 1 or scope 2) 430 422 450 390 367
X - B (BR) » " *
4 Upstream transportation and distribution 521 S14 516 497 486
5 W5 115K . . 0.1 0.14 0.09 0.07 0.08
Waste generated in operations
6 %E. 0.05 0.07 0.18 0.26 0.30
Business travel
7 RRE0RE . 0.13 0.12 0.13 0.13 0.13
Employee commuting
1] —"7% ey
8 U=2RE (L) REH (@BHETEBLAIL) / Not calculated (negligible level)
Upstream leased asset
X - BEx (TR
2 Downstream transportation and distribution 48 45 38 4.2 4.2
BRsS| 52
10 TR7EL T REBONT REH / Not calculated
Processing of sold products
BRFELIcRE
1 RIL MR K& / Not calculated
Use of sold products
BRFE LT RmDBEE
12 End-of-life treatment of sold products it / Not calculated
U—2&E (Tif) g ;
13 Downstream leased assets 3 / Not applicable
TSVFAX . .
"
14 Franchises FESZZ / Not applicable
15 B FEZY / Not applicable
Investments
55 173.7 176.8 176.0 166.2 163.3
Total

*SE=FRGEYS / *Independent practitioner's verification received
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5 (GHG) / Environment (Greenhouse gas)

Scope 3 (EFEEFE / Consolidated manufacturing subsidiaries)

8] : Fh/-COze / Unit: 10,000 tonne-COze

AFIU— 2022FE 2023FE 20245E
Category FY2022 FY2023 FY2024
EREREEFRH 16 1.3* 1.9%
Consolidated manufacturing subsidiaries in Japan ’ ' ’
AFIU—1 BYEREETRM 17 12.0* 135+
Category 1 Consolidated manufacturing subsidiaries outside Japan ’ ' '
@it / Total 13.2 13.3* 15.4*
N i+, D
BPBSEET SH ) R 0.4 0.4* 0.4*
Consolidated manufacturing subsidiaries in Japan
HFdU-3 BIEREETRI 21 2.9% 2.9%
Category 3 Consolidated manufacturing subsidiaries outside Japan ’ ’ '
&&t / Total 2.5 3.4* 3.4*
EREEEEFRH 13 1.4* 1.0+
Consolidated manufacturing subsidiaries in Japan ’ ' ’
H7dU—4 EEIEREETRM 13 1.3+ 0.8*
Category 4 Consolidated manufacturing subsidiaries outside Japan : ’ ’
&&t / Total 2.6 2.7* 2.0
EREREETFRH 33 3.1* 3.6*
Consolidated manufacturing subsidiaries in Japan ’ ' ’
B8t (h7JU—-1.3.4) BNEREETFRM 15.1 16,3 17.2*
Total (Category 1, 3,4) | Consolidated manufacturing subsidiaries outside Japan ’ ’ '
@it / Total 18.4 19.4* 20.7*
XOERAZLTWSI). SHEENEDRVEENSUET, / Calculated values may not match due to rounding. *SE=FHIRGAYS / *Independent practitioner's verification received
HiEmOHNA (Scope 1.2) | - EBENRARFHERE - HEVZ27)L (Ver. 6.0) HH7F 38 Rid. BHEXS

Calculation method

(Scope 3)

- BREXEFILRY (HEHREEOBZWRARREESER) RS FERM -R7.3.18 RIFE - RAEFANR

Environment and Ministry of Economy, Trade and Industry

B ISAF IV EBUICRENRAAHLBEEICHIZREANANS/> (Ver. 2.7) 2025438 RiGd. BFEEE
BT SAF IV ERBUIERDBENRAZHFEEDEEDLODHFHBRENT—IN—2 (Ver. 3.5) 2025437 BHE. RFEXE
- LAF—9IN=RIDEAV2 (U FSAFI—VRENRARHFLERER) Y2777 )IVEEHERE 20194128

- Basic guidelines for calculating greenhouse gas emissions through supply chains (Ver. 2.7) March 2025 Ministry of the Environment, Ministry of
Economy, Trade and Industry

the Environment, Ministry of Economy, Trade and Industry.
- LCl database IDEAV2 (for calculating supply chain greenhouse gas emissions) Sustainable Management Promotion Organisation December 2019

- Emissions intensity database for calculating greenhouse gas emissions of organisations through their supply chains (Ver. 3.5) March 2025, Ministry of

- Greenhouse gas emission calculation and reporting manual (Ver. 6.0) March 2025 Ministry of the Environment, Ministry of Economy, Trade and Industry
- Emission factors by electric utility (for calculation of greenhouse gas emissions of specific emitters) -R5 results -R7.3.18 Published by Ministry of the
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IR (IRILF-) / Environment (Energy)

IIV¥—{ERE / Energy consumption

&fi: TJ / Unit: TJ

PaE 2020FE 202158 2022FE 2023 FE 2024 FE
Classification FY2020 FY2021 FY2022 FY2023 FY2024
bR R 52,826 53,377 50,959 49,686* 45,895*
Non-renewable energy
BRI —
F%ﬁ%ﬁﬁ:{:»‘(}b$ 3,822 3,730 4,597 3,799* 4,020*
Waste-derived energy
e 2,369 2,730 2,687 1,840* 1,788*
Renewable energy
=L 59,018 59,837 58,242 55,325* 51,703*
Total

¥ IRF—OFERAOERIERUIHEB TR F—OEAEICETHEE (EIRE)
BISFARWEICLVF RS FEER UL, 2023 FELBOBETREIRILF—ERENHIPLTVET,
Act on Rationalization of Energy Use and Shift to Non-fossil Energy (Energy Saving Act)

Since the calculation method has changed from the revision in April, 2023, the renewable energy usage after FY2023 decreased.

IR F—{ERAE (REHEMBD / Energy consumption (by generated places)

*E=FREEYS / *Independent practitioner's verification received

&fi7: TJ / Unit: TJ

20204E 2021 & 20224 2023 FE 2024
FY2020 FY2021 FY2022 FY2023 FY2024
AT 50,547 51,050 49,107 46,265 43,199
Tokuyama
EREEEEFRT
Consolidated manufacturing subsidiaries in Japan 440 500 213 478 491
BIEREETRYE
Consolidated manufacturing subsidiaries outside Japan 859 894 1201 1.620 1622
= . T s
e o 7172 7,393 7.421 6,963 6,392
External power and steam supply
N 59,018 59,837 58,242 55,325* 51,703*
Total

*SHE=FIREYS / *Independent practitioner's verification received

rYII =7 IXRIWF-TELERE( / Tokuyama group energy usage per unit of sales

Ef7:TJ /A / TJ/ 100million yen

2020FE 2021 €& 2022%E 2023FE 2024 5%

FY2020 FY2021 FY2022 FY2023 FY2024
I*}b#—mh‘é‘;ﬁ%{u_ (GHG OV #EH) 17.1 17.9 14.4 14.1 13.2
Energy usage per unit of sales (GHG protocol)

XAICHHEUIES - RRIFILF—ERNTHE L,
Energy usage excludes power and steam energy supplied to external parties.
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IBiE (A% / Environment (Air)

SOx. NOx. IFVWUAHEHES / Emission of SOx, NOx and soot

87 : b / Unit: tonnes

20204 2021 & 20224F 2023 FE 2024 FE
FY2020 FY2021 FY2022 FY2023 FY2024
~J+< / Tokuyama 764 739 625 602 694
EREEEEFAY / Consolidated manufacturing subsidiaries in Japan - - - 0.12 0.36
0K SBYNERSLEET R / Consolidated manufacturing subsidiaries outside Japan - - - 0.01 1.84
@it / Total 764 739 625 602* 696
~7+7< / Tokuyama 9,905 9,922 8,950 8,485 8,166
ENESLEETF R / Consolidated manufacturing subsidiaries in Japan - - - 31 30
Hox TBYERBEE TR / Consolidated manufacturing subsidiaries outside Japan - - - 10 13
@it / Total 9,905 9,922 8,950 8,526* 8,209*
~J+< / Tokuyama 116 125 142 95 85
FWCA BEREREEFRH / Consolidated manufacturing subsidiaries in Japan - - - 21 20
SOk SBYNERSLEET R / Consolidated manufacturing subsidiaries outside Japan - - - 0.16 1.04
@it / Total 116 125 142 116 106*

*E=ERIEUS / *Independent practitioner's verification received

PRTR ;5B DHELE / Emissions of PRTR Substances

87 k> / Unit: tonnes

HFIU— 2020FE 2021 FE 2022%E 2023%E 2024 %%
Category FY2020 FY2021 FY2022 FY2023 FY2024
1< / Tokuyama 37 47 45 32 42
S| ENESEEFAY / Consolidated manufacturing subsidiaries in Japan 35 33 1 4 3
Amount released
&it / Total 72 80 46 36 45
7% / Tokuyama 179 275 134 238 217
BEE . N ) ) e B B _
S — ERER4EEFRY / Consolidated manufacturing subsidiaries in Japan 1 1
Bit / Total 179 275 134 249 228

* 2022 FESVHERNFEHRORELZTVEUZ. / The boundary has been changed from FY2022.
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Bi¥ (XK) / Environment (Air)

VOC (EHtEHEILSY) DOPFEE / Volatile Organic Compounds (VOCs) Emissions

8(7: h / Unit: tonnes

2020FE 2021 FE 2022%E 2023FE 2024 FE
FY2020 FY2021 FY2022 FY2023 FY2024
7% / Tokuyama 31 42 48 37 65
ENESLEEFRY / Consolidated manufacturing subsidiaries in Japan 19 19 21 28 28
VOC
JBSEISEE T At / Consolidated manufacturing subsidiaries outside Japan 5 5 4 5 10
@it / Total 54 65 73 71 103
~ = =
JO0VERERRE / Calculated leakage amount of fluorocarbons B COe / Unit: tomeCom
2020FE 2021 FE 2022FE 2023FE 2024 5E
FY2020 FY2021 FY2022 FY2023 FY2024
JOVERERAE
Calculated leakage amount < / Tokuyama 7.276 - 7,701 2,509 3,841

of fluorocarbons
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RIE (’K) / Environment (Water)

H’K=E / Water withdrawal

#f:Fm? / Unit: thousand m?

2020FE 2021 FE 2022%E 2023FE 2024 FE
FY2020 FY2021 FY2022 FY2023 FY2024
~J¥< / Tokuyama 41,426 39,824 40,850 37.888* 41,007*
Fiﬁt’“iﬁ””’fg) EPEEEET A / Consolidated manufacturing subsidiaries in Japan 3262 3,297 280 187 195+
ndustrial water
(including river water) EHNESEETF AR / Consolidated manufacturing subsidiaries outside Japan 479 464 487 565* 564*
A5t / Total 45,167 43,585 41,617 38,640* 41,766*
~J¥< / Tokuyama 0 0 0 95* 0*
ok EMEFEEEFR / Consolidated manufacturing subsidiaries in Japan 0.1 0.1 0.1 7* 1*
Ground water HEYNERSEET R / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0* 0*
&it / Total 0.1 0.1 0.1 102* 1*
~I¥< / Tokuyama 41 41 49 85* 75*
bk EREEEET A / Consolidated manufacturing subsidiaries in Japan 381 424 153 171* 179*
Tap water SBINERBEET R / Consolidated manufacturing subsidiaries outside Japan 59 162 44 52* 43*
&it / Total 481 627 245 308* 297*
~¥< / Tokuyama 41,467 39,865 40,899 38,068* 41,082*
g\gg :?7)[(%&0 EREEEEF A / Consolidated manufacturing subsidiaries in Japan 3,643 3,721 432 365* 385*
ub tota
(Excluding seawater) EYNEBEE TR / Consolidated manufacturing subsidiaries outside Japan 538 626 531 617* 607*
&st / Total 45,648 44,212 41,862 39,050* 42,074*
~J¥< / Tokuyama 524,700 530,220 534,052 547,913* 528,680*
K EREEEEF A / Consolidated manufacturing subsidiaries in Japan 1 1 1 2* 2*
Sea water EINESEE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0* 0*
Bit / Total 524,701 530,221 534,053 547,915* 528,682*
~J+< / Tokuyama 566,167 570,085 574,951 585,981* 569,762*
& EMEFEEFR / Consolidated manufacturing subsidiaries in Japan 3,644 3,722 434 368* 387*
Total EHNESEETF AR / Consolidated manufacturing subsidiaries outside Japan 538 626 531 617* 607*
&st / Total 570,349 574,433 575,915 586,966* 570,756*

*HE=FREEYS / *Independent practitioner's verification received

Tokuyama Sustainability Data Book 2025



& () / Environment (Water)

#ikE / Water discharge

#f:Fm? / Unit: thousand m?

Brihise 2020FE 2021 FE 2022%E 2023FE 2024 FE
Discharge FY2020 FY2021 FY2022 FY2023 FY2024
~J¥< / Tokuyama 565,581 569,481 574,363 585,404 569,172
bR 1] =3 EMEFEEETFR / Consolidated manufacturing subsidiaries in Japan 2,898 2,903 178 328 147
Sea, River EINESEETF AR / Consolidated manufacturing subsidiaries outside Japan 469 558 471 198 0.47
Ast / Total 568,948 572,942 575,012 585,930 569,319
~J¥< / Tokuyama 0 0 0 0 0
#hF EMEFEEEFR / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0
Ground HEYNERSLEET R / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0
A&t / Total 0 0 0 0 0
~I¥< / Tokuyama 46 52 44 63 60
Tk ERESLEETF R / Consolidated manufacturing subsidiaries in Japan 747 819 256 39 58
Sewage SBINERBEET R / Consolidated manufacturing subsidiaries outside Japan 69 68 60 420 409
&it / Total 862 940 359 522 527
~I¥< / Tokuyama 565,627 569,533 574,407 585,466 569,232
as EREEEEF A / Consolidated manufacturing subsidiaries in Japan 3,644 3,722 434 368 205
Total EYNESEET R / Consolidated manufacturing subsidiaries outside Japan 538 626 531 617 409
&5t / Total 569,809 573,881 575,371 586,451 569,847
EE,RH / ReCYCled Water*1 {7:Fm? / Unit: thousand m?
2020FE 2021 FE 2022FE 2023FE 2024FE
FY2020 FY2021 FY2022 FY2023 FY2024
~J+< / Tokuyama 559,965 553,070 564,713 547,097 501,746
BLEK EREEEETA / Consolidated manufacturing subsidiaries in Japan 22 20 70 84 117
Recycled water HEIEREEET A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 41,827 41,740
A&t / Total 559,987 553,090 564,783 589,008 543,603

1 BEK LRI SUNTIE, AKESTORRK. £IVAHTIE HEKNEET .

*1 Recycled water: Applicable to the circulating water in cooling towers and similar systems in chemical plants, and to the supernatant water on top in ready-mix concrete companies.
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& () / Environment (Water)

KE;5% / Water pollution

8fi7: b / Unit: tonnes

HEYE 20205FE 2021 FE 2022%E 2023%E 2024 5FE
Pollutant FY2020 FY2021 FY2022 FY2023 FY2024
~J¥< / Tokuyama 124 167 165 130 121
{E2BETRE / Chemical | BNEEEETF R / Consolidated manufacturing subsidiaries in Japan 0.3 0.2 0.3 0.6 0.6
Oxygen Demand (COD) BYNERBLETFAY / Consolidated manufacturing subsidiaries outside Japan 15 16 15 18 19
Bit / Total 139 184 180 148 140
~J¥< / Tokuyama 177 159 162 162 165
, BEMNEFEEETFR / Consolidated manufacturing subsidiaries in Japan 0.3 0 0.1 0.1 0.1
2% / Nitrogen =
EINESEETF AR / Consolidated manufacturing subsidiaries outside Japan 4 5 4 3 3
Ait / Total 182 164 167 165 168
~J+< / Tokuyama 2.1 2.1 25 2.7 2.3
EREEEETA / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0.0
£~ / Phosphorus — : : — :
BINERBEET R / Consolidated manufacturing subsidiaries outside Japan 0.1 0.2 0.1 0.1 0.1
&it / Total 2.2 23 2.6 2.8 2.5

XOERAAZLTWSI. SHEENEDRVEEN'SUET, / Calculated values may not match due to rounding.
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IBiE (¥E70-) / Environment (Material flow)

YFUZ7I)L70~- / Material flow

- Bl N
Waste and by-products ’ . (Scope 1, 2)
F1>/1,000 tonnes Production 5k -COze / 10000tonne-COze
1]
AR 1.780 BEEEY (2D - 3B 37) 19.0
‘ Fuel o INPUT OUTPUT |” Waste (incinerated and landfill) -
F k> /1,000 tonnes FH> /1,000 tonnes
TOKUYAMA
N E=n S
Raw materials 6,030 Substances with environmental 9.2
F1//1,000 tonnes \/ \ impact F1>//1,000 tonnes
TERK B THHEK
. 41,007 5,240 i 27,520*
Industrial water ’ Products Industrial wastewater ’
1,000m* F b= /1,000 tonnes F >/ /1,000 tonnes
BHIKREDHEAZEED / Including wastewater such as cooling water
HEFIFIRNT 2024 FEF VT (81F)
All amounts are for Tokuyama basis in FY2023
* BEHRIEG
* Independent practitioner's verification received
lﬁﬁ * ﬂn:ﬂ / RaW mate"al ¢ PrOdUCtS i1 Fh> / Unit: 1,000 tonnes
202058 2021 5% 20224 20235 2024 £
FY2020 FY2021 FY2022 FY2023 FY2024
[F#} / Material ~J+47< / Tokuyama 6,370 6,960 6,180 6,160 6,030
&6 / Product ~J+¥< / Tokuyama 6,100 6.190 5,890 5,470 5,240
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BiE (ME70-) / Environment (Material flow)

B1E (BEEY) / Environment (Waste)

Bfi7: k> / Unit: tonnes

20205E 2021 & 2022FE 2023FE 2024 FE
FY2020 FY2021 FY2022 FY2023 FY2024

~J4< / Tokuyama 364,364 353,856 357,653 335,328* 319,600*

O REULELESY EREEEET R / Consolidated manufacturing subsidiaries in Japan 42,526 40,514 38,875 39,523* 54,702*

Total waste generated EYNEBEET R / Consolidated manufacturing subsidiaries outside Japan 3,633 4,059 4,001 3,309* 3,501*

&it / Total 410,523 398,429 400,529 378,160* 377,803*

~J¥< / Tokuyama 341,254 329,197 334,506 312,213* 298,208*

QUYL (TER) EREREEET S / Consolidated manufacturing subsidiaries in Japan 6,814 5,241 5.534 6,551* 15,255*

Recycled in-house BYNEIEEETFAM / Consolidated manufacturing subsidiaries outside Japan 228 225 206 187* 85*

Ait / Total 348,296 334,663 340,246 318,951* 313,548*

k4% / Tokuyama 18,915 20,487 19,038 18,863* 17,558*

G & (TER) EREBEETRH / Consolidated manufacturing subsidiaries in Japan 30 39 29 32+ 31*

Incinerated in-house EYLERELETF A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0* 0*

&Et / Total 18,945 20,526 19,067 18,895* 17.558*

~I¥< / Tokuyama 0 0 0 0* 0*

@ B35 (TIER) EREREEET R / Consolidated manufacturing subsidiaries in Japan 0 0 0 0* o*

Landfilled onsite BYNEREET A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0* 0*

Bit / Total 0 0 0 0* 0*

~J+< / Tokuyama 4,195 4,173 4,109 4,252* 3,834*

© THHHRERY ERERAETF A / Consolidated manufacturing subsidiaries in Japan 35,682 35,234 33312 32,940 39.416*
Waste disposed offsite

D-0-0-@ EIERBEET R / Consolidated manufacturing subsidiaries outside Japan 3,406 3,835 3,795 3,122* 3.416*

&Et / Total 43,283 43,242 41,216 40,314 46,667*

~J+< / Tokuyama 2,491 3,132 2,972 2,703* 2,438*

© Igei):rclye}cllj (eﬁztzally EREEEETF A / Consolidated manufacturing subsidiaries in Japan 24,370 26,279 30,151 21,784* 18,331*

®-0-6® BIERBLEETF SR / Consolidated manufacturing subsidiaries outside Japan 2,352 3,697 3,716 3,054* 3,383*

&it / Total 29,213 33,108 36.839 27.541* 24,153*

~J¥< / Tokuyama 725 737 660 692* 569*

@ 1B (154 EREEEET R / Consolidated manufacturing subsidiaries in Japan 86 100 173 368* 234*

Incinerated externally o EREETF A / Consolidated manufacturing subsidiaries outside Japan 7 7 17 56* 23+

Ait / Total 818 844 850 1,116* 827*

~J+< / Tokuyama 979 303 477 857* 827*

BTG (HE44) EREBEET R / Consolidated manufacturing subsidiaries in Japan 11,227 8,855 2,988 10,788* 20,851*

Landfilled offsite BINERLEETF R / Consolidated manufacturing subsidiaries outside Japan 1,047 130 62 12* 10*

&Et / Total 13,253 9,288 3,527 11,657* 21,687*

*E=HIRAES / *Independent practitioner's verification received
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BiE (ME70-) / Environment (Material flow)

EXEZVUEDOTO— (FIR—Y)
Flow of industrial waste treatment (Previous page)

DFEUEEEEY

Total waste generated

@UY1o)L (THA)

e (THA)
Incinerated in-house
Recycled in-house
@155 (TIHM)
TIER T Y Landfilled onsite

In-house

5
Offsite ¥

OTIBHTEREY )

Waste disposed offsite ®)%ﬁ]% (#£54)
Incinerated externally

‘ l > @EIIGY (#E51)

©UYI7IL (5 Landfilled offsite

Recycled externally

B3 / Waste
BT 20205 2021 FE 2022FE 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
~J¥< / Tokuyama % 94.3 93.9 94.4 93.9 94.1
FEENENTIAEER
(U4 T)LE) EREB4EET R4/ Consolidated % 733 778 91.8 1.7 61.4
Effective utilization manufacturing subsidiaries in Japan ’ ’ ’ ' ’
rate of waste (Recycle | s 2 i
rate) I e % 71.0 9.6 98.0 97.9 99.1
manufacturing subsidiaries outside Japan
2+6/0
Gt / Total % 92.0 92.3 94.1 91.6 89.4
~J¥< / Tokuyama % 0.3 0.1 0.1 0.2 0.3
SRS EREREEFSRH/ Consolidated % 26.4 219 77 273 38.1
Offsite landfill disposal | manufacturing subsidiaries in Japan ’ ’ ’ ' ’
rate of waste BINERSEET R/ Consolidated
0
/@ manufacturing subsidiaries outside Japan % 288 32 15 04 03
GEf / Total % 3.1 2.2 0.8 29 5.7
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BiE (ME70-) / Environment (Material flow)

R RICBIFZHEENDFHM / Details of waste in Tokuyama

i1 b / Unit: tonnes

2020%E 2021 €& 2022FE 2023FE 2024 %%
FY2020 FY2021 FY2022 FY2023 FY2024
foit:lz:vfs#t? gi;?erated - - - 19,949 18,400
?ﬂfﬁ%iﬁfﬁlled Industrial Waste %iﬁiﬁdifzed offsite b~ / Tokuyama - - - 1,085 843
Finl diposa ofsie - - - 02 y
fi;’:vffff g%r?erated B - - 1,329 1,165
z:i:i‘;lgflafiimste ii}ii&d}if?sed offsite AR UL R - - - 526 360
ﬁi%zsgoi:;)l offsite - - - 124 97

AV MEEEBEUBERL (M7¥7) / Utilization of waste matter at cement plants (Tokuyama)

L=-1iv} 2020%E 2021 & 2022 K 2023FE 2024
Unit FY2020 FY2021 FY2022 FY2023 FY2024
REY - BIEYERREN kg/ - EXVH Y 433 434 455 248
By-products used per tonne of cement kg/tonne-cement
NFUTIWUSAT)LE Frv
Amount of material recycle 1,000 tonnes 1644 1665 1.588 1490 1418
Y—IIWUYATILE Fhr
Amount of thermal recycle 1,000 tonnes 84 105 15 122 127

PCB FEZ2iLE (EM) / PCB waste disposal in Japan

B 2020FE 2021 §E 2022FE 2023FE 20245E
Unit FY2020 FY2021 FY2022 FY2023 FY2024
PEY
rJ¥% / Tokuyama nu‘f’fé{er 61 0 112 0 0
RREPCBSFHEEA EAEREETAL / Consolidated an
Number of waste of high ; L 0 0 0 0 0
manufacturing subsidiaries in Japan | number
concentrate PCB
PEY
&5t / Total B 61 0 112 0 0
number
BH
~J+< / Tokuyama number 141 116 116 279 264
EREPCB BN z ~ : N
Number of waste of low 0, o5z /GO e 0 0 0 0 0
manufacturing subsidiaries in Japan | number
concentrate PCB
L
@it / Total B 141 116 116 279 264
number
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JRIE (IRIR&ET) / Environment (Environmental accounting)

BIER£3Z b / Environmental conservation costs

4% / Tokuyama

RERESBRAOIE =11y RESH BRRE ERBVEHRE 6)
Category Unit Amount invested Costs Major activities
NEILE B8Af 731 5903 [FLVE - HUATROESEERDRES SUREREEH
Pollution control million yen ’ installation of electrostatic precipitators for reducing smoke and dust, upgrade of related equipment, etc.
. CO: BlRDT= s DERIHENE - X
HIRKRIERS N y g0
TUPAIRN Global environment BAH 525 1277 | ZDZHROIODEEE . .
: . ) million yen Remodeling and upgrade of equipment for reducing CO:
Costs in business areas | conservation :
Upgrade of freon removal equipment, etc.
EEER =5m FEEMIMERRRE. TN, PCB EERMEER
PRI . - 86 1,415 installation of waste disposal facilities, upgrade of equipment in waste disposal facilities, PCB waste
resource recycling million yen )
disposal costs, etc.
£ - FRIZS E)lE) 0 1
Upstream and downstream cost million yen
EEEFHIRS BAHA 59 199 RIBER - DTRBEOES - RE
Management activity costs million yen Installation and upgrade of equipment for environmental monitoring and analysis
[liaE My ]! 0 0
Research and development costs million yen
HREEHIRS BA[ 0 82 BRL - FMEER. YRTFEUT, F—ITvIHIE
Social activity costs million yen Greenification and beautification measures, Production of Sustainability report.
REHEIZN BAH BERE. SELEMtER
) - 0 81 - L
Costs for environmental damage million yen Imposition, management of a former mining site
&t / Total E.EH 1,401 8,982
million yen
#2HMR / Economic benefits o Tokuyams
158 YEMR / Material benefit &R / Economic benefit
Category (Fh> / thousand tonne) (&M / million yen)
AIRIF—ICLZETREE / Gains on reduction in energy consumption - 255
Bifi#D5EEEE / Gains on sale of valuable waste 75 240
BEEYMEBDETIFA / Gains o reduction in waste disposal and costs through waste recycling 236 612
BEEYOBEFIRAICLDRRIOHIRR / Gains on reduction in raw material and fuel costs through waste recycling 237 429 T BRI (RS ROEHE
P " Excluding the gains on reduction in
Gt / Total 548 1,536 energy consumption

IRIZREHER / Change in environmental accounting (Ratio to sales)

B % / Unit: %

2020E
FY2020

2021 &
FY2021

20224
FY2022

2023FE
FY2023

2024 FE
FY2024

Poplldied

& / Investments

0.5

0.3

0.3

25

0.6

Ratio

&H / Costs

3.6

34

37

3.6

3.7
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IRiR (EW34RM) / Environment (Biodiversity)

%t / Policy
EYBRERETE https://www.tokuyama.co.jp/csr/pdf/biodiversity_policy.pdf
Tokuyama Group Biodiversity Policy https://www.tokuyama.co.jp/eng/csr/pdf/biodiversity_policy_e.pdf
RO RERHMICH T 2758t https://www.tokuyama.co.jp/csr/pdf/sustainable_forest_policy.pdf
Tokuyama Group Sustainable Forest Management Policy https://www.tokgyama.co.]p/eng/csr/pdf/TokuyamafGroupfSusta|nable7Forest7
Management_Policy_e.pdf

mY§E% / Initiatives

RIPIDNUL—FI—V[CBIFDERSRENDA VINTRE, ) ) o
ERORHOmES https://www.tokuyama.co.jp/csr/pdf/2022_biodiversity.pdf

Impacts on biodiversity in the value chain and

Tl (el fre https://www.tokuyama.co.jp/eng/csr/pdf/2022_biodiversity_e.pdf

~J 1~ TNFD #fLR—b 2024 DF4T

Publication of Tokuyama TNFD Preparation Report 2024 https://www.tokuyama.co. jp/csr/pdf/2024_tokuyama_tnfd_j.pdf

St STO;EEF / Activities in local areas

RISV TAT - IERRS VT4 7 ADBI
Participation in forest volunteer work and bamboo cutting

TW—h—RY - 7TeYMIEAOSE (CFRERSERICK2 COIRN)
Participation in the blue carbon offset scheme (CO: absorption through coastal seaweed bed development)

ERMAENA A AMFAEERRRNDOSE
Participation in the Shunan City Woody Biomass Utilization Promotion Council

BARBE S BIRERT AT 74 —X; TNFD)\OSEZXRE (2024%F6R)
Announced to support Task-force on Nature-related Financial Disclosures (TNFD) in July, 2024.
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(R « B (YRIAVD) / Accident prevention and occupational health & safety (Management)

MY 221 —T(7REHEt / Tokuyama Group Safety Management Policy

rPITI-TB. BRAFFEUTABXRRICEDE,

UTORRHHEED. REEHERTAICHELET .

- BEMNTOU-I—vyTDbE. 2EBNICLIREFHEHELET,
ERRBEKY. BSROICCLBHERICETLET,

c REVILOBAL - @LICKD. AERBEHBDREZRIRLET

- REGBGREEERL. DENSIEORRIKUZERELETT,

2023% 481 BUE

- Comply with laws, regulations, and internal rules.

- Implement safety initiatives involving all employees, under the leadership of upper management.

- Foster and enhance a culture of safety, for the safety of people, facilities, and the public.
- Create comfortable workplaces to ensure the mental and physical health of the people who work there.

The Tokuyama Group established based on the Tokuyama Group Sustainability Principles, the following safety policies, and actively implements safety initiatives.

Revised April 1, 2023

2025 §E (RRBES SUERREIEE / FY2025 Safety Targets and Priority Measures

rPIIIV-TI13. BEOERICHT. SEENERREEE%
REEEEHNRRL. BEAICRVBATNEET,

BiR
< EDEREO
- Bl - REXKE LD
- B REOEHE
BRERE
- RREEUAILOE E
- BERKER RO
- IR EOm £
- AX—MREDHEE
- BRBEDRES LKUURT DI
- ML ERFI N OHESRGHIN
- URIPEIAXVNDFE
- URVEE, BHREEDHE
- BARKEANDOIIG
- RIFEEOHE

- DENSIEDERIUDIEE

Tokuyama Group will reflect this year's priority implementation items in its security management

actions, and actively work towards achieving its targets.

Policy Objectives
- No compliance violations
+ No accidents or accidents requiring work absence
+ Reduce the rate of abnormal medical exam results
Key Action Items
« Improve process safety management
- Strengthen measures to prevent accidents
- Improve hazard awareness
- Adopt smart industrial safety systems
- Identify sources of risks and resolve

- Ensuring compliance with new chemical regulations

- Improve risk assessment

+ Make progress in risk management and hazard management

- Prepare and respond to natural disasters
- Promote facilities management
« Promote physical and mental health
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RZ « B5 (5—9) / Accident Prevention and Occupational Health and Safety (Data)

{#Z « B5% / Accident prevention and occupational health & safety

regulations in safety

B 2020FE 2021 FE 2022FE 2023 %% 2024 5FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
~J+¥< / Tokuyama 0 0 0 0* 0*
IV <7152 / Tokuyama cooperative association 0 1 0 0* 0*
FEKEICLBTHTES A/ persons
Fatalities p
ENERGEET A/ Consolidated manufacturing subsidiaries in Japan 0 0 0 0* o*
TBYNERBLERE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0* 0*
~J¥< / Tokuyama 2 1 0 2* 1*
. IV <7152 / Tokuyama cooperative association 0 2 2 0* 4*
BEKEREY 4 / cases
Occupational accidents
EREEEET R/ Consolidated manufacturing subsidiaries in Japan 3 0 4 4* 7*
TBYNERERE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 2* 3*
7% / Tokuyama 0.49 0.23 0.00 0.43* 0.21*
REEHE
Frequency rate of lost ¥ #71% / Tokuyama cooperative association 0.81*
time accidents*’
~I<TI—= / Tokuyama Group - - - 0.80* 1.10*
~I+¥< / Tokuyama 0 1 0 0 0
ERERLEEFRY / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0
EXGEHFEENE
: ) . # / cases
Serious accidents in safety
TBYERLERE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0
~7vRTI—= / Tokuyama Group 0 1 0 0 0
BERRERER (RR) REHE
Serious violations of laws and ~J+¥< / Tokuyama # / cases 0 0 0 0 0

*1 100 FENEHBERLD OFEBKEICLDEHES
*1 Number of occupational accident injuries and fatalities per million cumulative actual working hours.

*E=EREYS / *Independent practitioner's verification received
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€38 (BLR) / Employee (Overview)

fit¥£8 (BR) / Employee (Overview)

15H 2% Bify] 20204 2021 & 2022%FE 2023FE 20245
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
~7+< / Tokuyama A / persons 2,256 2,315 2,459 2,520 2,593
rEay ENESE TR / Consolidated subsidiaries in Japan A / persons 2,442 2,470
Number of employees BN IL—Fatt / Consolidated subsidiaries outside Japan A / persons 772 719
&4 / Consolidated A / persons 5,476 5,665 5,909 5,734 5,782
Lt (EtS) ~J7+7< / Tokuyama % 9.5 9.2 8.7 8.5 13.2
Ratio of women(fulltime) & / Consolidated % - - 16.4 17.5 18.0
Ji—R9 A LitEEs ~J+< / Tokuyama A / persons 0 0 0 2 2
Number of employees (part-time) RJH%7I—7 / Tokuyama group A / persons 449 432 449 455 475
FE / Men 286*
7Rt *
Tokuyama %% / Women A / presons 1"
A&t / Total 297*
5% / Men 232*
B | RRIEY EREE Tt N
Managers Consolidated subsidiaries in Japan %t / Women A/ presons 2
&it / Total 253*
o . B / Men 63*
BHII—Tatt
Consolidated subsidiaries outside | & / Women A / presons 31*
Japan _
&t / Total 94*
Fit / Men 88+
~Iv< N
Tokuyama %1% / Women A / presons 2
&t / Total 90*
St / Men 82+
T BERERFRHT
SN - BRLLL Consolidated subsidiaries i / Women A / presons 0*
General Managers and over )
in Japan -
A&t / Total 82*
/ Men 51*
e s
Consolidated subsidiaries outside | Z4 / Women A / presons 4*
Japan =
A&t / Total 55*
LSRR ~J+¥< / Tokuyama % 2.0 2.0 2.7 2.7* 2.9*
Percentage of women among all managers K73 I—7 / Tokuyama group % _ _ 47 8.0+ 7.9

*H=FREEYS / *Independent practitioner's verification received
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{28 (BA) / Employees (Employment)

€8 (EHR) / Employees (Employment)

158 %R B 20204 2021 & 2022%E 2023£FE 2024 FE
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
Stk / Men 69 64 62 124 190
hIP 2% / Women A / person 13 15 15 23 34
Tokuyama
@it / Total 82 79 77 147 224
Hi% / Men 121 60
= EREE TR
L ) Consolidated subsidiaries in i / Women A / person 55 46
Number of New hires
Japan
&&t / Total 176 106
5% / Men 57 55
BHIIW—Tatt
Consolidated subsidiaries %% / Women A / person 26 22
outside Japan
&&t / Total 83 77
=22y FOE MR E I~ / Tokuyama % 18.4 27.3 30.2 26.0 22.0
Percentage of women among university N
graduates who are new hired rITRBLUBEPERET R % 37.1
Tokuyama and consolidated subsidiaries in Japan
Fi% / Men 79 49 49 50 48
7At4
Tokuyama % / Women A / person 7 3 6 3 10
@it / Total 86 52 55 53 58
PRRAEL
Number of midcareer hires
St / Men 107 109
EREE TR
Consolidated subsidiaries in %% / Women A / person 69 72
Japan
@it / Total 176 181

*E=EIRFEYS / *Independent practitioner's verification received
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fit£8 (EHR) / Employees (Employment)

158 %R B 20204 2021 & 2022FE 2023£FE 2024 FE
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
St / Men 41.8 41.6 41.5 41.5* 41.6*
b 0% / Women = 39.8 40.1 40.0 40.0* 40.2*
Tokuyama years old
T15 / Average 41.5 41.4 41.3 41.3* 41.4
$i% / Men 43.1* 44.1*
- ERERE TR S
i Consolidated subsidiaries in 7% / Women = 41.5* 37.6*
Average age 2 years old
Japan
15 / Average 42.8* 42.4*
Hit / Men 39.2* 40.8*
BERFRM ] &
Consolidated subsidiaries i / Women g 38.6* 39.6*
. . years old
outside Japan*2 ]
F19 / Average 39.0* 40.5*
FRTIHES / Average salary M/ Yen 7,358,747 7,221,001 7,041,706 6,826,985 7,320,644
BHCHT LMD ES S ~J¥< / Tokuyama « - - 68.3 69.2 70.2
Ratio of wages between men and women @k / Consolidated _ _ 67.0 553+ 54.0%
St / Men 18.7 18.3 17.7 17.6* 17.7*
hITY 2% / Women % 124 12.8 12.3 12.3* 12.2*
Tokuyama
15 / Average 17.9 17.6 17.0 16.9* 17.0*
St / Men 13.3* 12.8*
ERERE TR I —
b . Consolidated subsidiaries in % / Women * 8.5* 9.7*
Average years of service Japan® years
5 / Average 12.4* 12.0*
Fi% / Men 8.7* 7.9*
BERTFRM ] &
Consolidated subsidiaries it / Women 6.1* 6.7*
) years
outside Japan*2 ]
F13 / Average 8.2* 7.6*
A%t 3EHTEREE / 3-year retention rate ~Jv< / Tokuyama % 90.9 92.7 98.8 94.8 90.0

*1 BEM. BEEEEEEZST / Includes workers assigned to group/affiliate companies.

*2 IE#tBDd / Permanent employees

* SE=FRIEVS / * Independent practitioner's verification received
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fit£8 (EHR) / Employees (Employment)

158 Pl B 20204 2021 & 20224F 20238 2024
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
St / Men 0.9 1.3 1.4 1.5 1.8
‘Iltgkvujama it / Women % 1.0 1.9 1.3 3.7 2.0
T4 / Average 0.9 1.4 1.3 1.8 1.8
S / Men 4.1 4.0
HiH=
ASETANS 2 e EREE TR
Eﬁgﬂmb‘%f[; () (= Consolidated subsidiaries | &% / Women % 6.9 4.5
Turnover rate )
) ) in Japan
numbers in () are for involuntary reasons
15 / Average 4.7 4.1
S / Men 7.5 5.2
BNERFET
Consolidated subsidiaries | %% / Women % 10.1 9.0
outside Japan
49 / Average 8.0 6.1
— - B4 / Single year 35 65 71 62 71
Number of rehired individuals*' Tokuyama _ A/ persons
25t / Total 132 186 224 253 289
EhVEERR 2ats4 o " N
Employment rate of people with disabilities Tokuyama % 20 20 20 2.29 2.34
NEFEHLEH A4
Number of non-Japanese employees Tokuyama A/ persons 15 ° 10 15 16
REXETHEE [N2at4 ESiES % 95.9 93.0 _ 94.7 _
Employee engagement Tokuyama Coverage : ' ’ ’
FRHEER A4
Average annual training cost per employee Tokuyama FI/ A yen /person 9.000 20,000 45,000 25,794 33,166
FRIFHERRE [2At4 ISIEWAUN
Average hours for training per employee Tokuyama hours / persons 14.3 138 135 131
SRS - ﬁfsrznber of members A / persons 1,734 1,746 1.817 1,862 1,898
T ERET
Labor union Tokuyama HAEHE
Y EORIE % 76.9 75.4 73.9 82.4 73.2

Membership rate

*1 BEA. BEXEEEEZSO / Includes workers assigned to group/affiliate companies.

*2 IE#tBDd / Permanent employees

* $5=FHFEMEUS / *Independent practitioner's verification received
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it£8 (9—=95147I1\52X) / Employee (Worklife balance)

FERBRANROIMSIAR EFFESN S @R / Annual Paid Leave Usage and Non-scheduled Working Hours

15 Pl =liv 2020FE 2021 €% 2022FE 2023FE 2024 %%
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
ERESRETIR A ~¥< / Tokuyama g 15.3 15.5 14.9 14.1 17.2
Annual paid leave, average days used EPSEREF A / Consolidated subsidiaries in Japan days 12.9 17.4
RGBT RS R rJ¥< /Tokuyama % 75.2 75.8 72.8 78.2 84.4
Annual paid leave, average usage rate ERERTFA1 / Consolidated subsidiaries in Japan 736 79.9
PR EESRS ~J+< / Tokuyama B 1,879.0 1,909.3 1,911.6 1,898.9 1,877.2
Total working hours per year EREEF A / Consolidated subsidiaries in Japan hours 2,042.1 1,913.0
TFREN SRS (B) Al Tokuyama =] 10.3 1.1 1.7 11.4 11.6
Non-scheduled working hours, average per month EFSERBFA4 / Consolidated subsidiaries in Japan hours 17.3 19.0
BR - NERSEL EDRFIKR / Usage of Childcare and Family Care Leave, Etc.
158 % BT 20205% 2021 FE 20225%E 20235FE 2024 FE
Item Classification Unit FY2020 FY2021 FY2022 FY2023 FY2024
BMHEE DS R KLIER ~J¥< / Tokuyama % 26.5 51.3 57.3
Percentage of male employees taking parental leave EMEE TR / Consolidated subsidiaries in Japan % 28.4 37.5 7.9
St / Men A 23 21 34 41* 43*
~I¥< / Tokuyama persons
BIRRLREE M / Women 23 21 34 8* 12*
Number of employees taking childcare leave f * *
Py & EREET A / Consolidated | Bt/ Men A 12 21
subsidiaries in Japan M / Women persons 21* 19+
Bt / Men 100 100 97 98 100
~J¥~< / Tokuyama %
R 2tk / Women 100 92
Return to work rate ¥
ERERTFAH / Consolidated | B / Men % 100 100
subsidiaries in Japan it / Women 5 89 90
S / Men A 1 1 2 0* 1*
I+ / Tokuyama persons
NERERSE it / Women o* 0
Number of employees taking family care leave y * *
Py SR EREETFAY / Consolidated | Bt/ Men A 0 0
subsidiaries in Japan % / Women persons 0* 0*
TLyI Z#ERFIAZE / Number of flextime users I+ / Tokuyama A / persons 48 65 73 88 79

*$HE=FRRFEYS / *Independent practitioner's verification received
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ft%8 (37 - BHK) / Employees (Education ¢ Enlightens)

BAFFEVUF+BEH / Sustainability enlightenment

FE REEH RE

Fiscal Year Number of perticipants Contents
2020FE 224 YRFFEUT 1 (RITUTPUT 1), URTIRIAVE
FY2020 Sustainability (Materiality), Risk management
2021 FE 281 NSZXVL, AEkEHREO
FY2021 Harassment, Whistle-blowing system
2022FE 218 PEREREIE. URIYRIXVL, BCP
FY2022 Whistle-blowing system, Risk management, Business continuity plan
2023FE 369 BRTFEUT 4. AME ABER
FY2023 Sustainability, Human rights, Human capital
2024 FE 237 BRFFEUT <. BEMESHE (BCP). ME (NSAXUK)
FY2024 Sustainability, Business continuity Plan, Human rights (Harassment)

HBBL FENREVIT AT FEUT(BEHES) / Sustainability enlightening for managers

TW—TEHADER  Enlightenment of group companies

FE n&

Fiscal Year Contents
2020E ESG - YFUTUT A, URTRRIAYN « AVTSAT VR, BBl A
FY2020 ESG - Materiality, Risk management - Compliance, Internal control, Human rights
2021 FE TIW—=TANFVA, URTIRIRAVN, NERER. PBbEH
FY2021 Group governance, Risk management, Whistle-blowing system, Internal control
2022FE TW=FHNFTVA, URTIRIAVN, AERER. RERGH
FY2022 Group governance, Risk management, Whistle-blowing system, Internal control
2023 FE BRFFEUT 4. A FEHBIERRER. PEREH
FY2023 Sustainability, Human rights, Non-finantial information disclosure, Internal control
2024 FE BRFFEUT 4. JVTSATVA, BEREFIVT 1. BEREYRIAVL
FY2024 Sustainability, Compliance, Information security, Business continuity management

# : 27— 7%t / Scope : Tokuyama group
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é%S (BF - BH) / Employees (Education ¢ Enlightens)

e 5—Z=Y7 / e-Learning

# / Unit: cases

20204
FY2020

2021 &
FY2021

20224F
FY2022

2023 FE
FY2023

2024 £E
FY2024

BRFFEUT 1 *
Sustainability*

BV MHE
Business ethics

RE - B - 2R
Accident Prevention and Occupational Health and Safety

EREF1UTo
Information security

BBV TSAT7 IR
Tax compliance

&it / Total

* YRTFEUTALRUTORNBZST : M. EVSkiE &
* Sustainability include the following: Human Rights, Biodiversity, etc.

AVIFS547 Y AHE /Compliance training

i 4 / Unit: cases

20204
FY2020

2021 &
FY2021

20224
FY2022

2023 %K
FY2023

2024
FY2024

YRR MwE*
Business ethics*

32

35

35

39

42

fEFEER
Chemical management

21

15

fEREF1UT«
Information security

BBV TSAT7 IR
Tax compliance

&st / Total

45

60

48

60

58

*EYRZABBICSUTONBZST : AV TSP VR, EREE. RLRBES. 2. MNME F

* Business ethics include the following: compliance, credit management, security trade, contracts, intellectual property, etc.
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fE%8 (BFRRE: bJYY) / Employee (Health management; Tokuyama)

EFEEEE / Health Management Declaration

FPRIR. EEREZOREDDEFDERIYEBEPTVEIEIKUZEHELTRREECRVESET,

Tokuyama is committed to health management with the aim of improving the mental and physical health of employees and their families and creating
a workplace where it is comfortable to work.

HASHN 7Y ARIFERALRIITRE #E &
Hiroshi Yokota Representative Director, President and Executive Officer Tokuyama Corporation

20204 10H 1H / October 1, 2020

B8t / Basic policy

1. EREEZOREDDEDEREE—LER —RFH FEIPLTAOREEEHC) ICHENCBEHET . PTH. BRESANOZENIERICAEVEEREICEBENCRVESET,
2. M PYERFRESEHEL. EEREZORBEODEAFORRICUEBBNICYR—PLTVEET,
3. (EREEROREICHT R0 L ZHS . HDHE . BRFRS < BELATTHEERLE, SHELTRENICHSLTVEET,
4. RRBBVEHDERERE T HLEBICHEZRIETT,
2020410818

1. We place the highest priority on the physical and mental health of our employees and their families, and we actively strive to ensure primary
prevention (preventing the occurrence of illness or infirmity). Among our efforts, we are prioritizing initiatives to address the issue of smoking,
which is known to have very severe health impacts.

2. In cooperation with the Tokuyama Health Insurance Association, we actively support and foster the mental and physical health of our employees
and their families.

3. We are actively involved in educational initiatives to raise employees’ awareness about their own health and in providing guidance for health
maintenance and promotion.

4. Outcomes of various initiatives are verified and continuous improvements made.

October 1, 2020
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ft%8 (BREE; bJVY7) / Employee (Health management; Tokuyama)

EREEDERRERE (J¥7) / Comprehension survey of health management among employees (Tokuyama)

Bfi7: % / Unit: %

BREEDERE 20K 301% 401% 501% 60fELLE
Do you know about the word "health management" and meaning of it ? 20s and less 30s 40s 50s 60s and over
1.EELRBZE@MAFI>TVS / 1. | know both. 17.3 29.4 40.2 47.7 46.2
20205E = SYienn e . " g
FY2020 2. EEZEVEIENHBN. ABIEFHISHEL / 2. I've heard the word, but don't know the meaning. 49.0 51.2 46.7 40.8 43.6
3.HWETENTEL / 3.1 don't know nether. 33.8 19.4 13.1 11.5 10.3
1.EELRBZEMAF>TWS / 1. 1 know both. 28.3 47.7 59.7 66.7 65.5
2024 FE = o nna , . . . )
FY2024 2. EEEHVETEN BB, ABERFISEL / 2. I've heard the word, but don't know the meaning. 64.0 47.3 37.0 30.8 33.2
3.BWEZELEL / 3. 1 don't know nether. 7.7 5.0 33 2.5 13
£ 1 % / Unit: %
Rt REENESTEHBZL. BRNGETZIZHIC, BENICKEZLTNS, 20K 301% 401% 501% 60fELLE
The company actively supports employees to work energetically and maintaining a healthy life. 20s and less 30s 40s 50s 60s and over
Z512 / Agree 17.8 1.3 8.6 7.6 10.3
FHZSIE / Somewhat agree 68.9 59.8 63.0 65.3 62.4
2020E
FY2020
PPBEHS / Somewhat disagree 14.3 22.8 25.3 24.0 25.6
Bh'5 / Disagree 4.4 6.1 3.1 3.0 17
Z3IE / Agree 28.5 125 121 14.2 18.1
FHZSIE / Somewhat agree 58.6 69.1 68.4 68.8 68.1
2024 FE
FY2024
PPEHS / Somewhat disagree 10.2 13.7 16.2 15.0 10.8
Bh'5 / Disagree 2.8 4.6 33 2.1 3.0
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ft%8 (BREE; bJVY7) / Employee (Health management; Tokuyama)

BREEICHT 37 -9 (F7¥7) / Health Management (Tokuyama)

- ] 2020FE 2021 FE 2022FE 2023FE 2024 FE
L i FY2020 FY2021 FY2022 FY2023 FY2024

TEHIRRESRIE2E / Percentage of employees receiving regular health checkup % 100 100 100 100 100
f22AmRE%E* / Percentage of abnormal medical exam results*! % 45.3 46.2 40.4 38.3 37.9
BEZEMREEDBIRE - FEF2HIE / Percentage of employees who were retested or received a detailed examination % 69.0 81.0 89.2 87.4 92.4
NAURTEDBREH#EER*? / Treatment retention rate for high-risk individuals*2 % 100.0 100.0 100.0 100.0 100.0
HERBIEEREE* / Percentage of employees given specific health guidance*? % 84.3 85.0 84.5 93.0 95.8
HEREIZERRE ** / No. of employees given specific health guidance*? A / persons 210 251 226 243 238
BIEASHERFEE* / Percentage of employees at ideal weight (%)** % 72.6 70.9 69.7 69.0 65.8
EBBIEELE / Percentage of employees who regularly exercise % 30.5 29.0 29.2 28.3 29.2
BJEE / Percentage of smokers % 20.3 18.9 17.6 17.8 17.4
ZNVAF TV FH&E / Percentage of employees receiving checkup % 96.9 98.1 97.5 97.7 97.1
Stress checkup BANVRERE / Of which, percentage with high stress % 7.6 8.1 8.3 8.4 8.4

#85KEI& / Percentage of losses % - 9.3 6.7 7.5 4.0

3 ) — "]\ *3 %5

thJT{. 43*1: OZ&EEH / Number of respondents A / persons - 2,365 2,424 2,562 2,679
Presenteeism

@& / Response rate % - 85.2 84.6 85.9 88.1

&R / Result - - 3.0 2.9 2.9 2.9

— SIH A AN *3 *6

7 71/74»(”: " @&&E% / Number of respondents A / persons - 2,365 2,424 2,562 2,679
Work engagement*? *¢

@& /Response rate % - 85.2 84.6 85.9 88.1

2{k / Total % 0.64 0.66 0.75 0.69 0.84

Z %7 %8

ﬁ.(¥$ . SBEXVF VA /Absence rate due to mental health issue) % 0.35 0.41 0.51 0.41 0.50
Sickness/injury absence rate*” *®

HhAETI9EEH / Average number of employee A / persons 2,147 2,313 2,352 2,477 2,558
7 =M, - - /U *9
s AR O R TR N mA 25,000 28,000 25,000 39,000 42,000
Investment per employee in mental and physical wellbeing initiatives yen / person
FERRAEEN Y —E X FIMAELL / Number of health consultation service users # / case 101 79 73 52 52

) e>—Zv7 e>—Zv7 e>—=v7 e>—Zv7

AIFNILAGHE L2 U B /times 8 e-Learning e-Learning e-Learning e-Learning
No. of mental health workshops

SHIA% / Number of participants A / persons 733 2,161 2,311 2,412 2,495
LHDERRECET 2HERRINDENE / Participation rate in educational sessions on women's health issues % - 2.9 19.4 23.2 36.2

=1 2022 FE&VHEEEZ—BRETREU.

*2 NAURIEDESR : ME - FEE - ML SHHAREUICBREIBICESLTHY.
EEEDNNAURTEEVTGRELILE.

3 HEEEST.

=4 BMIN'18.5LLE25KmDHE.

*5 QQ method ZAVTHXET VT —THE.

6 IARUER D=7 IVFAIXVIRE (UWES) 3HEEZRNT
WEXET VT~ THIE.

*7 HEEERVCREEEENRELT, 4BULERL THELBRZENUED.

*8 FECTIFBLBE

*9 EROEBCNZ. 2023 FELIN VYRRERESD 1 ANLILUDRREELEECE

+1. Criteria have been revised in some items from FY2022

2.
3.
«4.
<5,

*6.
*7.

*8.

Definition of high-risk individual: persons whose blood pressure, lipids, and/or blood glucose fall within the risk values set by the Company,

and who are determined as high-risk persons by the industrial physician.

Includes workers assigned to group/affiliate companies.

Employees with BMI of less than 18.5-25, excluding workers assigned to group/affiliate companies.

Presenteeism refers to a situation in which employees go to work while suffering from illness and other symptoms,

which leads to a decline in operations and work productivity. The presenteeism loss rate is estimated using the QQmethod.

Estimated using the three levels of the Utrecht Work Engagement Scale (UWES).

Absence rate = No. of extended absence days/(Prescribed working days X No. of employees) x 100

Number of extended absence days refers to the total number of days an employee has been absent from work due to illness/injury for four or more consecutive days.
Calendar year (not Fiscal year)

*9 In addition to the existing amounts, the insurance business expenses per person of the Tokuyama Health Insurance Association are also included from FY2023.
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RIVPITI—TTR. YATFEUT(RESR (RER BSEFR) [CBVLTINL—T2E0 CSRBEICOVTERLUTVET . #F) MVIR. EDET. RERE. AMEEEEZRUAAL
[EEEAAEH] BKY [BRTFINBEAIRSAV] ZHEL. BTSAFI—U%BUT CSR BEORVEHEHELTVET,

CSR procurement in Tokuyama group is discussed in Sustainability committee. Tokuyama has established Basic Procurement Policy and Sustainable Procurement
Guidelines which includes compliance with lows and regulations, environmental preservation and respect for human rights,

to promote CSR procurement initiative.

FiEAs - YAFFEVUFT+FEH 1 RS, / Basic Procurement Policy and Sustainable Procurement Guidelines

FEBEFER | 241158 | Tokuyama

Basic Procurement Policy | About Tokuyama | Tokuyama

BISAP—5DIZyMAYE / Commitment from suppliers

FAERARE. UATFIWVBEAARSAVICOVNT, XBICKDIZYM VMWW THUET,
Written commitments on Basic Procurement Policy and Sustainable Procurement Guidelines are received from suppliers.

FR / Target HEIE3TAAME (SBER—-ZLE|E|090%LL L) / Transaction amount over 30million yen (More than 90% of all transaction)

J=whXVk / Commitment 354%t$1341%t / 341 of 354  2025& 3 BIRTE / as of March, 2025

FEZAAV MRS / Assessment conducted

GCNJ (ZO-NVAVNNTbrybT=TI0/NY) BED SAQ [CEUTEAX VR ZEEBLTVET .  SAQICE. JI—RU—MINFVR, A, B8, RE. AEGEFREY. £E- 12,
BREFIUT«. BTFSIFI—r, HEHKICETERMESATVET,

Supplier assessment is conducted with the self assessment questionnaire promoted from Global Compact Network Japan. The SAQ includes questionnaires
concerning Corporate governance, Human rights, Labor, Environment, Fair business practices, Quality / safety, Information Security, Supply chain and Community.

%R / Target 51881 AN L (£8R—-ZLE5|0#190%) / Transaction amount over 100million yen (about 90% of all transaction)
OE# / SAQ returned 18141734t / 173 of 181 (20254 3 BIR{E / as of March, 2025)
IV5 =YXV / Engagement SE=H|EPEL / Third party certification

TEDEEICONT, BE=ERAZIBLREZBALTVET,
Tokuyama is purchasing the following products with the third
party certification.

SAQ CEBRDEEIS% : 44 ICHL. IVF—-I AV MR, MEMBLE=EALR,
2025fER. MRBIUEBORERICHLT,. BROFAEZRET I TFE.

Engagement meeting has been conducted to four suppliers with low score in the SAQ.
Similar surveys for logistics and business contractors are planned to be conducted in FY2025. <99, (RMI) / Tantalum RMI) - PKS (GGL)
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BiamkE (M7+7) / Political contributions (Tokuyama)

By 20205E 2021 FE 2022FE 2023 %% 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bra#tE / Political contributions B / million yen - - 3.8 3.9 31
HEEHEE (MJ¥7) / Social contribution (Tokuyama)
B 2020FE 2021 FE 2022%E 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
HERERESODIREE / Protecting the global environment &AM / million yen 11.0
igatRE DA / Maintaining good relations with local communities | &75M / million yen 56.5
;iofffﬁfﬂribution 247 - FRRADBIR / Supporting science and research &AM / million yen 52.6
HE - ELDIRE / Promoting education and culture BAM / million yen 8.0
&5t / Total B7H / million yen 78.0 80.0 105.0 128.1
HREMERANDS5%1&E / Donation amount in social contributions &AM / million yen 426 38.9 48.5 49.9
EEESNEL / Employee participants A / persons 107 1,119 1,073 1,665
ELRPHEIFEREM/XREE / The Tokuyama Science Foundation Grant
B 20205E 2021 FE 2022%E 2023 FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
BhRNEE (#38B) / Total amount FH / thousand yen 36,350 48,670 52,720 67,250 53,550
IR / Investor Relations
By 20205E 2021 FE 2022%FE 2023FE 2024 FE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
REFBES / Financial results briefing [@ / times 4 4 4 4 4
#EHS / Management briefing @ / times - - - 1 1
SRR / Business briefing @ / times - - - 1 1
{@RIIREX#4 / Individual IR coverage @ / times 190 150 157 223 245
BAREREITHES / Briefing for individual investors @ / times 3 1 1 1 1
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YRIRXYMYAT L / Management system

mE / Quality

IRiE / Environment

RR - B5sk / Occupational Health and Safety

{#%Z/ Remark

HREHII VY (ELLEGERR)

BEAR TE (M- RR) REREE

15014001
Tokuyama Corporation (Tokuyama factory) Accredited completion/safety inspection executor
1509001
KRBT VY (E\%.Iiﬁ) . 15014001 B
Tokuyama Corporation (Kashima Factory)
>« 70— D
vV ﬂ:ﬁ,ﬁﬁ:‘:ﬁntt 1SO9001 1SO14001 -
Sun Arrow Kasei Co., Ltd.
= NILTY
BRI VY ILT YT . 1509001 _ _
Tokuyama MTech Corporation
BRI PYIVTU— MR A JiS A 5308 _ _ WK UF4ZyIARIVIU—b
Tokuyama Concrete Co., Ltd. for Ready mixed concrete
BEEELETIU— MR JiS A 5308 B B WR: UF4SyIANIVIU—b
Seibu Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
hEEIVIU—-MERSH JIS A 5308 _ B WR: UF4ZyIARIVITU—b
Chugoku Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
LEN PYEIVHRRH J1S A 5308 B B WR: LFrIyIZARIVTU—h
Hiroshima Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
BN PIHA S J1S A 5308 B B WR: LFIyIZARIVTU—h
Kagawa Tokuyama Co., Ltd. for Ready mixed concrete
L \} q LT = - 1)—
ﬁi.tz_—\?ibab n J1S A 5308 _ _ R LT J?ZI\ YI7U—b
Shirokawa Co., Ltd. for Ready mixed concrete
TUNELLET Y 7U—MER R JiS A 5308 _ _ WR: UF4ZyIANIVIU—b
Kyushu Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
= 2R OE SV =) avJU—
HASHERR JiS A 5308 _ _ R LFo J?XI\ YIU—bk
Notsuharu Co., Ltd. for Ready mixed concrete
Sty FR LT3y avgy—
ﬁitz_—ﬁ i JiS A 5308 _ _ HE: LT {71l~ You—h
Toyomi Co., Ltd. for Ready mixed concrete
AT Y7 —~JTOvILABO JiS A 5371 B _ WE : FUFPANEFH IV TU— MR
TOKUYAMA ART BLOCK LABO Co., Ltd. for Precast unreinforced concrete products
\O—<7U7 =
TDND—RFUZ LA 1509001 _ _

Tokuyama-Dowa Power Materials Co., Ltd.
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IRIAYMYZAT L / Management system

mE / Quality

IRiE / Environment

RR - B5sk / Occupational Health and Safety

{#%Z/ Remark

HREHT7 AL 109001 ISO14001 (BAEY—72R) B
ASTOM Corporation 1ISO14001 (Shunan Works)

RUTAT7IRT4— SANY—I—T.
KRBT A7 J.l‘T*f 15013485 15014001 B 7’7»(/ Y—v—7. 15027001
A&T Corporation PrivacyMark, 15027001

N = By Frgstle] .
BREHNTVIT VI . 15013485 10114001 _ . E@#E%E%EEJ (N\DSAP MDD %)
Tokuyama Dental Corporation Regulatories for medical devices (MDSAP, MDD etc.)

Sa ) D
NI YRR AR 1509001 15014001 -
Tokuyama Kairiku Unso K.K.
= i NT Edpey 31
@BUIET (4D EBEAE ) 1509001 15014001 - EPE;z%EE -’f& .
Tokuyama Chemicals (Zhejiang) Co., Ltd. Safety Production Standardization Level 3 Enterprise
LR ARAT B 1
it LLIL’?HEIKELJ . 1509001 15014001 - EPE;z%E‘E?-»‘f& A
Shanghai Tokuyama Plastics Co., Ltd. Safety Production Standardization Level 3 Enterprise
Tokuyama Singapore Pte. Ltd. 1SO9001 1SO14001 1SO45001
Tokuyama Nouvell Calédonie S.A. 1SO9001 1SO14001 1SO45001
L5\ 7% |/, \ =]
n%ﬁiﬁiﬁﬂﬁﬁﬁBﬁAa ) 1SO9001 1SO14001 1SO45001
Taiwan Tokuyama Corporation
BB | fET LR /NS
2 LTS Lk LR ) 1SO9001 1SO14001 1SO45001
Formosa Tokuyama Advanced Chemicals Co., Ltd.
STAC Co., Ltd. 1SO9001 1SO14001 1SO45001
fit _r\nn N /\=]
ERLERES (J.:ﬁ) ﬁBEAE. 1509001 _ _
Tokuyama Trading (Shanghai) Co., Ltd.
& i YN
Bl (Bs) EBARAT 1509001 _ _

Tokuyama (Shanghai) Co., Ltd.
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SE=#FREL / Independent practitioner's verification

BET-IOEREZEHIID. E=BCLIREIZRBLTLET,

Independent practitioner's verification is provided to ensure the reliability of the data.

135 / Scope of verification

« MIVIBLVERFEHOGHGHILE, RIET—9. #HREET—9

» GHG emission, environmental and social activities performance data of Tokuyama and consolidated subsidiaries.

FSRHEAR / Target period

< 20245E (202454RA1H~2025%3HF318)
- Fiscal year ended March 31, 2025 (April 1, 2024 ~ March 31, 2025)

#EE / Verification report

B#AEE https://www.tokuyama.co.jp/csr/report/index.html
English https://www.tokuyama.co.jp/eng/csr/report/index.html

RRASENT -5 B ENERED M0
ns@uovy Bo

REDRNNER BEERENET
nstaiore wn
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